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^ hy the U S will not be a Market for 
Foreign Higher Education Products; 

A Case Against GATS 

Philip G Altbach 

(<^^nlerfor Internalional Uigber Education. Boston College. USA} 

The United States will not be a major export market for higher 
education products and services from other countries. Rather, the United 
Slates IS a major exporter of education—from standardized tests such 
as the Graduate Record Exam to US-style management education-and 
II benefits tremendously from the 547.000 students from other countries 
attending higher education institutions in the United States. It is estimated 
that foreign students coiiiribule SI 1 billion to the U S economy making 
higher education the nation's fiflh-largest service export. Worldwide, 
the OECD estimates that the market for educational services exceeds 
S30 bilfion, very likely an underestimation. Free trade advocate and the 
for-prom education sector m the United Slates, along with similar groups 
in some other rich countries, have been advocating that the world 
education market be opened up completely and regulated by the new 
General Agreement on Trade in Services (GATS) of the World Trade 
Organization. GATS would guarantee that markets in educational 
services (including offering postsecondary degrees and certificates, 
testing and evaluation, online educational programs, and many others), 
be open to exporters and importers without much restriction among the 
countries signing on to the protocols. The details are now being debated 
Within the WTO. 

It is worth looking realistically at the prospects for educational 'free 
iradL The tact is that the United States wj]] remain a major beneficiary, 
and that, even with completely open markets, providers in other countnes 
would have little scope (o make major inroads into the huge US 
postsecondarv education market. The argument here is that furthering 
opening the world market for educational products and serv'ices will benefit 
the United States by facilitating making exports while other countries 
will continue lo have little potential for penetrating the well-developed 
and ^ e^v complex Amencan education market. The United States has a 
huge educational advantage at the poslsecondary level. Not only is it by 
far the largest academic system in the world, but it is widely perceived as 
being the best. It is highly unusual for a country to claim both the mass 
market and the elite market, but in higher education this is the case. Further, 
the United States has advantages not only in its traditional colleges and 
universities, but also in the ancillary education markets such as testing, 
specialized training, control of knowledge networks (such as Lexus- 
Nexus), and others. 

Elements of Advantage 

The American higher education system is not only large, it is also 


diverse and efficient. There are educational providers 
serving every type and level of study from prestigious 
research-based graduate schools to community 
colleges. Specialized trade schools provide training 
to meet specific needs, from computer technicians to 
architectural design. Few niche markets exist in the 
United States for foreign institutions to serve. Further, 
with few exceptions, there is no shortage of places in 
the American system for students. While the 
competition is fierce for the top undergraduate 
colleges and universities, and for admission to the 
best medical, law, and business schools, qualified 
students can gain admission to an institution in their 
field of interest—even if not necessarily at top-ranked 
institutions. Interestingly, in those few fields where 
capacity is limited in the United States, such as 
medical education, Americans who cannot gain enlr>' 
at home go abroad to study. Foreign medical schools 
have not, however, entered the US market. It is 
unlikely that foreign providers will be able to succeed 
in penetrating this large and diverse educational 
market. 

Despite domestic criticism of the inefficiency 
of Amencan academe, in fact the US colleges and 
universities are both efficient and market savvy. They 
tend to be nimble in figuring out their niche in the 
system and in offering programs that wnll appeal to 
their panicular audience. When interests shift, so. loo, 
do institutional priorities. Most American academic 
institutions, public and pnvate, are dependent on 
enrollments to survive and prosper, and thus they have 
learned how to locate students. The academic system 
is so diversii'ied that institutions exist m specific 
markets—Harvard does not compete with the 
University of Massachusetts and could be described 
as bring in a different universe from Lesley 
University, which is located just across the street in 
Cambridge. Foreign institutions would have a very 
difficult time operating in this diverse system, 
panicularly given the challenge of adjusting to the 
constantly changing educational market place. 

Americans happily buy automobiles made in 
other countries, but they do not like foreign 
educational products. While most of the half million 
foreign students in the United States are studying for 
degrees, few- of the 143,000 American students who 
go overseas are studying for degrees—they typically 
spend a semester or even less abroad. Foreign 


universities would not find a receptive audience 
among American students. They would have to 
demonstrate they offer a quality product like Honda 
or a prestigious name brand like BMW. The fact is 
that American academic institutions are the name 
brands worldwide. Not since Americans went to 
Germany more than a century ago to study for the 
doctorate, before a PhD was offered in the United 
States, have Americans been lured abroad. 

The English language also helps to ensure 
American academic dominance. English is the world 
language of science and scholarship, and English is 
increasingly the language of instruction overseas. 
While there is a market for education in English in 
many countries there is no market in America for 
education in other languages. 

Entering the US higher education market would 
be very expensive for foieign providers. I-oca) 
institutions generally have good facilities, and foreign 
schools would need to make major investments in 
facilities, marketing, staffing, and the like. Few local 
institutions in the United Stales would see an 
advantage \n partnering with foreign schools to set 
up joint programs. The Open University, a highly 
respected British in.siitiuion u.sing distance 
technologies and related noniradiinnial instructional 
techniques recently eniered the US higher education 
market'-dcspiie major in\’eiiimeni it failed and has 
closed Its Amencan operations. This is an example 
of the problems of successl'ully entering the US 
markci. 

A Free .Market that is not Free 

For these and other reasons it is unlikely that 
the foreign providers will be successful in the Uniied 
.States. Thus, the further opening of higher education 
markets worldwide will help the US in.sliliitions 
without any reciprocal direct benefii to other 
countries. American institutions already have 
advantages in oterseas markets, advantages that 
further liberalization will only reinforce. Other 
countnes should not make the mistake of thinking 
that by legislating free trade in education through 
GATS they would gel into the US market. The only 
outcome will be to permit increasingly aggressive 
American educational providers greater access to 
foreign markets. Q 
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Research Perspective in Teacher Education 

S KYadav 

(DTEE^ NCERT. New Delhi ! !0016) 


Research is a sine qua non of progress in any of 
human endeavour. Its contribution lies in generating 
a body of knowledge for designing functionally 
effective programme of action, in searching solutions 
10 the professional problems encountered in 
implementing the designed programme or activities. 
The research, whatever be its long term perspective 
or immediate focus, in ultimate analysis, enriches the 
operating area. Any system desirous of improving itself 
undertakes a search into what it has, what it needs to 
have and how the gaps could be bridged? 

Educational research in India is relatively a recent 
phenomenon of post-independent penod. The first 
Department of Education was started in 1917 in 
Calcutta University and the first degree solely based 
on dissertation was awarded by Bombay University in 
1936 acid the first Doctoral degree was awarded in 
1943 by the same university. It is only after the 
jiiclependcnce, most of the universities introduced 
programmes m Eiducation and researches in Education 
gradually picked momentum. However, researches m 
[he areas of Teacher Education reflected a very slow 
progress. 

Slatu.s of Research in Teacher Education 

Ihc first effort to take stock ol' educational 
research svas attempted by the National Council of 
Educational Research and Training (NCERT) in the 
fomis of bringing out the Third Yearbook ofEducation 
locusing on review of educational research including 
researches related lo Teacher Education in 1968. Most 
siiidies w'ere dissertations submitted for Master's 
Degree of \ arious universities. Later on, under the 
editorship of MB Buch, in 1974 ihe First Survey of 
Educational Research in India was carried out and later 
on three surveys w-ere brought out in 1979, 1987 and 
1991. By now the publications of surveys of researches 
from lime lo lime has been institutionalised at NCERT 
level with the publications of the Fifth Surv'ey carried 
out from 1988 to 1993 and work on the Sixth Survey 
covering the researches carried out between 1993 to 
2000 is in progress. 

Analysis of the studies reviewed by various 
surveys in India delineates that though there has been 


an increasing trend in the number of researches 
conducted in relation to Teacher Education, the 
percentage of these researches as compared to overall 
researches has been given in the following Table. 


Table: Researches conducted in Education and 
T eacher Education 



Total Number 
of Researches 
in Educaiion 

Number and 
percentage of 
researches in 
Teacher 
Education 

First Survey of Research in 
Education (up to J972) 

731 

46. (6.31%) 

Second Survey of Research in 
Education (1972-78) 

839 

62 (7.39%) 

Third Survey of Research in 
Education (1978-83) 

1481 

121 (3.17%) 

Fourth Survey of Research m 
Educaiion (1983-88) 

1674 

145 (8.66%) 

Fifth Surveyor Research in 
Education (1988-92) 

1831 

105 (5.74%) 

DPEP Research Studies 
(1994-21)02) 

471 

60(12.7%) 


Besides the above, the Indian Educational 
Abstracts are published every six month by NCERT 
and 1963 research studies are* reported in these 
abstracts. Educational Consultant India Ltd. brought 
out two volumes on researches carried out on DPEP 
interventions from 1994-2002. Four hundred and 
seventy-one research studies are reported and out of 
this, 60 studies were conducted on Teacher Education. 

A synoptic overview of the nature of the review's 
of studies in the area of teacher education reveals the 
following: 

• As many as 479 studies are conducted by various 
instiiutions on Teacher Education reported by five 
Educational Surveys completed by Buch (1974. 
1979, 1987, 1991) and NCERT, (1997). Most of 
the findings of these research studies were not 
taken into consideration in formulation of Teacher 
Education policies for its improvement. These 
studies have remained mostly academic in nature. 
Efforts should be made to share and disseminate 
the findings of studies to the policy makers. 
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• The new structure of teacher education was set 
up in the light of the National Pol icy on Education, 
1986 in the country. New institutions like the 
Institutes of Advanced Studies in Education 
(lASEs), Colleges of Teacher Education (CTEs) 
aitd District Institute of Education and Training 
(DIETs) were established under the centrally 
sponsored scheme of Teacher Education. The State 
Institute of Education/Slate Council of Educational 
Research and Training (SIEsVSCERTs) and 
University Departments were also recommended 
to be strengthened. But research component still 
continues to be the weakest area of their operation. 
Many research and evaluation studies on the 
functioning and operationalisation particularly on 
DIETs supported this view (NCERT 2000, NIEPA 
2001, Yadav 2000). Therefore, there is need to 
develop the capacities of these institutions for 
conducting more researches with a view to provide 
feedback for improving the quality of Education. 

• There are some studies conducted on the 
functioning of DIETs. but studies on the 
functioning of lASEs, CTEs and SCERTs are less 
in number. Researches need to be conducted on 
these institutions with a view to provide feedback 
for improving their functioning. 

• The Programme of Mass Orientation for School 
Teachers (PMOST) and Special Orientation 
Programme for Primary Teachers (SOFT) 
programme for teachers were launched in the 
country as one of the components of centrally 
sponsored scheme of Teacher Education. In their 
studies Kundu (1989). Bhaiiachariee (1989), Rao 
(1998), Gupta (2000) and Yadav (2(X)2) found that 
teachers gained in their knowledge in terms of 
academic awareness and transfer of training to 
classroom practices of teachers. However, these 
studies reflected on the inadequacies of physical 
facilities, non-availability of training material in time 
and absence media support at training centres. 
These programmes need more researches to verify 
the findings before generalisation and revising the 
scheme. 

• The focus on decentralised planning and 
management has been made significantly in District 
Primary Education Programme (DPEP) project. A 
lot of efforts to link teacher training with school 
processes and classroom practices have been 
made. Many projects on Teacher Education were 
undertaken under this project and evaluation was 
mostly done by state authorities. The studies 


covered areas like training needs, improving 
competency, teacher policies, status of teachers, 
teacher effectiveness, intervention areas for 
improving leaching, effective classroom 
transaction, teacher knowledge of content and 
pedagogy, teacher absenteeism etc. Though all 
these studies have been conducted with hill financial 
assistance by the programme yet the research 
component has not been institutionalised and 
national level studies are scanty in nature. This 
aspect needs to be looked into with the 
Shihha Abhiyan programme. 

• Due to interventions of the District Primarv 
Education Programme (DPEP) projeci, many 
researches have been undertaken at the pnmary 
stage, but very few researches at pre-primary, 
upper primary and secondary levels have been 
undertaken. Therefore, more researches are needed 
to be undertaken at these stages. 

• The training structure at the Block and Cluster level 
have created under DPEP project. The remaining 
Blocks and Clusters are being covered under Snn-a 
Shiksha Ahhiyan (SSA) programme. The monthly 
meeting and training programme.s arc organised in 
these institutions. Some studies have refiecied that 
these were not performing their role as perceived. 
Proper linkages are not established with DIETs. 
Therefore, more researches are required to improve 
their functioning. 

• In the country, iwo models on Teacher Education 
are mostly followed. One is a general course on 
Teacher Education in which academic courses arc 
followed by professional courses. I'he oilier one 
is integrated programme on Teacher Education in 
w hich both academic and professional courses arc 
integrated- Researches in this area are very few. 
They are lo be conducted to see the effectiveness 
of teachers emerging from the two models. 

• The curriculum for 7'eacher Education'from pre- 
primary 10 higher secondary' levels has been revised 
from lime to time for meeting the changing needs 
of the society. But curriculum is revised mostly on 
an ad hoc basis in the absence of research support. 
The curricular areas are added and deleted on the 
basis of experts opinions or the recommendations 
of committees. All these happen without 
considering the research findings. Therefore. 
Teacher Education curriculum needs to be 
constructed on the basis of research findings so 
that it can be synchronized w'ith the requirement 
of school curriculum. 
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• Practice Teaching should be the central focus for 
the researcher concerned with the quality of 
Teacher Education. But very few research studies 
have been conducted in this area. The teaching 
practices are completed hurriedly, and not taken 
seriously. The Lesson Plans are not prepared and 
supervised properly and feedbacks are not provided 
to students for improvement. There is a lack of 
cooperation and coordination between training 
college and practicing schools. Sometimes school 
authorities reported that such programmes 
disturbed the school routine (Yadav 2000). This 
area needs more number of researches for 
evaluating all dimensions of Practice Teaching. 

t The duration of one year B Ed programme is not 
adequate. It is more theoretical in nature and the 
iiiiemship is not adequately undertaken. Therefore, 
a tw o year B Ed programme on experimental basis 
IS being undertaken in four Regional Institutes of 
Education of NCERT and the Gujarat Vidyapeelh. 
Ahriiedabad. The evaluation study on different 
components of two year B Ed course is to be 
undertaken, 

• lu-servicc education enhances the capability and 
competency of teachers, but this area has not been 
given adequate attention b}- researchers tYadav 
2002). The programmes were not orgaisedon need 
basis. All the teachers \^'ere not given equal 
opportunities. More researches covering all 
components of in-service education arc to be 
undertaken. 

• Due to the impact of globalization, liberalisation 
and pris atisalion the role of teacher is changing. 
Such studies are not available. There is need to 
have studies on the teachers' role in their functions 
and task in changing scenerio of society. These 
researches may give directions on the role of 
teachers. 

• Many studies on qualities of teachers were 
undertaken. These studies were related to attitude 
towards teaching, professional competence and 
knowledge, classroom management, interpersonal 
relations with students, colleagues and superiors, 
institutional facilities, problems faced by teachers 
and teacher educators. The findings of these studies 
revealed tliat majonty of teachers have adopted 
teaching career due to compulsion than preference. 
They do not have favourable attitude towards the 
teaching profession. More researches are required 
to study this aspect. 


The army of para teachers are recruited in both 
the formal and non-formal systems of education. 
They are mostly unqualified, untrained and low paid. 
There is urgent need to conduct researches on 
functioning para teachers so that permanent policy 
of their professional development can be 
fomulaled, 

• Most of the research studies conducted by the 
researchers and institutions are quantitative in 
nature and rigorous statistical design and 
techniques are used. Very few researches are 
conducted by using qualitative methods. Qualitative 
studies are to be promoted for arriving in more 
meaningful results. 

IGNOU has launched the Teacher Education 
programme like Diploma in Primary Education 
(DPE) for untrained teachers through distance 
mode for the North Eastern States. Two years 
Bachelor of Education (B Ed) programme for 
serving teachers is also being run by IGNOU- The 
impact of this programme may be studied. The 
findings may be used for formulating policies both 
for pre and in-serv ice education programmes. 

• There are many schools functioning with two or 
three teachers and teaching in a multi grade situation. 
There is need to conduct researches on multigrade 
situation so that the input in teacher education 
programme, both in-service and pre-service, can 
be included in a scientific way. 

• Infomiation and communication technology (ICT) 
is considered essential for a knowledge society. 
The use of iCT including radio, television, 
computers etc. provide opportunities to 
institutions for sharing resources through 
networking. The organization of training for 
teachers through teleconferencing has increased 
the effectiveness of the programme. There is a 
need to conduct more researches to study the 
effectiveness of ICT in terms of coverage and 
quality for various Teacher Education 
programmes. 

• Follow up studies increase the effectiveness of the 
training programmes. Very few attempts have been 
made to undertake follow up studies either at the 
pre-service level or in-service level. Yadav (2000) 
reported that follow' up studies on in-service 
education contributes to the development and 
sustenance of professional competencies of 
teachers. Researchers' attention is required for such 
studies. 
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Research Utilisation 

Research findings provide lessons and guidelines 
for progranimes/activities to leam from. They enabled 
to identify the strengths, weakness and gaps, and 
provide useful lessons to improve upon. It may so 
happen that the number of studies conducted may be 
far more than the reported ones. Conducting researches 
are very important. Equally important is the proper 
and adequate utilisation of research results. In practice 
majority of the researches are either under-utilised or 
unutilised. These are put away in library shelves to be 
researched again. 

In order to have effective utlisation of research 
results/findings, the following steps may be considered. 

Research transformation : The relevant state of 
the art based on the review of research findings may 
be prepared. Feedback of professionals working in the 
area of Teacher Education should also be reflected m 
the review. 

Dissemination: Research results are seldom used 
by practitioners and policy planners because a) the 
results seldom reach them, b) if they do, they are not 
read; c) even if read, they are seldom intelligible. For 
the flow of research results from researchers to 
practitioners and policy planners, there is the need that 
the research results should be transformed into simple 


and understandable language and should be disseminated 

regularly through research journals or bulletins. 
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Diversification of Engineering Education in India : 

An Analysis 

Anil Kumar 

(InsiiluieofApplied Manpower Research, SeciorA-7. Institutional Area. Narela, Delhi-110040) 


Prior to Independence, facilities for undergraduate 
courses in engineering were available mostly in the 
disciplines ofCivil, Electrical, Mechanical and Chemical 
Engineering. The lotal number of institutions offering 
engineering courses was only 43 in the year 1947. 
After Independence, the scenario of engineering 
education in the country started changing. By the year 
1950, Pnor to the first plan, the number of Engineering 
colleges increased to 53, an increase often colleges 
over the period 1947-50. Since then til! the year 2000 
i.e. in 50 years, the total number of degree level 
insiiiutions rose to 880. Out of these, 247 institutions 
are imparting education in Civil Engineering, 352 
f.leciTical Engineering. 544 Mcchamcal Engineering. 
169 Chemical Engineenng, 727 Electronics Engincenng 
and 742 Computer Engineering besides some other 
branches of engineering. The expansion has not only 
been in terms of the number of institutions, but also in 
course names under which the degree is being awarded. 

DiversiFication 

At the lime India attained independence, 
engineering education at undergraduate level was 
a\ ailahle in a limited way and w as confined mainly to 
a few course names i.e, civil, electrical, mechanical, 
chemical engineering etc. The boom in the growth of 
undergraduate lc\ cl engineering education after the year 
1990 was also m terms of the addition of many new 
courses to the existing ones. E\ cn some of the courses 
exist w ith different names in different slates without 
much difference m the course content. At present 
12000 - 2001 ), there are altogether about 200 course 
names in which undergraduate level engineering 
cducaiion is being imparted in the country (Table-1). 
For instance, electronics engineering education is being 
imparted under 20 different names with very little 
difference in course content. These are: Electronics 
Engineenng; Electronics and Electrical Communication 
Engineering; Electronics and Communicalion 
Engineering; Electronics and Computer. Engineenng; 
Computer and Communication Engineering; 
Electronics and Telecommunication Engineering; 
Telecommunication Engineering; Electronics and 
Telematics Engineering; Electronics and 
instrumentation Engineering; Electronics and 


Information Technology; Electronics Instrumentation 
Control Engineering; Electronics Engineering 
(Instrumentation Control); Instrumentation and 
Electronics Engineering; Electronic and Power 
Engineering; Power Electronics; Electronics 
Engineering {energy related); Electronics Design 
Technology; Industrial Electronics Engineering; Optics 
and Optics Electronics; and Radio Physics and 
Electronics Engineering. Even some of these courses 
are combination of two courses which are already being 
offered separately, such as. Electronics and Electrical 
Engineering; Electronics and Computer Engineering; 

Electronics and Instrumentation Engineering; 
Electronics and Information Technology; Electronics 
and Telecommunication etc. 

Under Computer Science and Engineering, there 
are altogether 19 course names in which undergraduate 
level education is being imparted in the country. These 
are; Computer and Science; Computer Science and 
Engineenng; C onipuier Science and System Engineering; 
('ompuicr Software and Hardware Engineering; 
Computer and Communication Engineering*. Electronics 
Computer Engineering; Computer Technology; 
Computer Science and Technology; Computer 
Technology and infomiaiics; Computer Science and 
Infomiaiion Technology; Electronics and Information 
Technology; Information Technology; Information 
Technology and Engineenng; Infomiation Engineenng; 
Infomiation Technolog}' and Management; Infomiation 
Science; Information Science and Engineering; 
Information Science and technology; and Infomiation 
and Multimedia Technology. Under this branch of 
engineering education also, there are combination of two 
courses which are already being offered separately as 
undergraduate courses, such as, Computer and 
Communication Engineenng; Electronics and Computer 
Engineering; Computer Science and Information 
Technology etc. 

Similarly, under Civil Engineering tliere are almost 
13 course names in which undergraduate level 
education is being imparted, such as, Civhl Engineering; 
Civil and Water Management Engineering; Water 
management; Civil Engineering (Environmental); 
Construction Technology; Construction Engineering: 
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Tible 1. List of course names under which engineering degree is being offered. 


1. Automobile Engineering 

2. Architecture 

3. Agricultural Engineering 

4. Aquacultural Engineering and Technology 

5. Aeronautical Engineering 

6. Aircraft Maintenance Engineering 

7. Aerospace Engineering 

8. Appropriate Technology 

9. Applied Electronics and Instrumentation 

10. Biomedical Engineering 

11. B iomedical Instrumentation Engineering 

12. Biochemical Engineering 

13. Biochemand Bio-Technology 

14. Biotechnology 

15. Industnal Bio-Technology 

16. Computer Science 

17. Computer Science and Engineenng 

18. Computer Science and Technology 

19. Computer Science and System Engineering 

20. Computer Science and Information Technology 

21. Computer Technology 

22. Computer Technology and Informatics 

23. Computer Software and Hardware Engineering 

24. Computer and Communication Engineering 

25. Chemical and Bio Engineenng 

26. Chemical Engineenng 

27. Chemical Engineering (Silicate Spl.) 

28. Chemical Engineenng ^Polymer Technology) 

29. Chemical Engineenng (Paper Technology ) 

30. Chemical Engineenng and Technology 

31. Chemical Technology 

32. Chemical and Alcohol Technology 

33. Chemical Technology (Pelro. and Petro. Ref. 
Engg.) 

34. Chemical Technology (Pharm. and Fine Chem. 

Tech.) 

35. Chemical Technology (Ceramic Engg.) 

36. Chemical Technology (Oil Technology) 

37. Chemical Technology (Petro-chemical) 

38. Chemical Technology (Plastic and Poly) 

39. Chemical Technology (Food Technology) 

40. Chemical Technology (Paper pulp) 

41. Ceramic Engineering 

42. Ceramic Technology 

43. Ceramic and Cement technology 

44. Civil Engineering 

45. Civil and Water Management Engmeering 

46. Water management 

47. Civil Engineering (Environmental) 


48. Construction Technology 

49. Construction Engineering 

50. Civil Engineering and Construction Management 

51. Civil Engg- and Computer based Construction 
Engg. 

52. Civil (HECM) Engg. 

53. Civil and Structural Engg. 

54. Structural Engineering 

55. Civil Engineering (Structure and Construction 
Management) 

56. Civil Engineering (Construction Technology and 
MGT, COOP) 

57. Daily’ Teclinology 

58. Designing 

59. Electrical Engineering 

60. Electrical and Power Engineering 

61. Power Plant Engineering 

62. Electrical Power Systems Engineering 

63. Electrical and Electronics Engineering 

64. Electronics and Electrical Comm. Engineenng 

65. Electronics Engineenng 

66. Electronics and communication Engineering 

67. Electronics and Computer Engineering 

68. Eleciromcs and Telecommunication Engineenng 

69. Telecommunication Engineering 

70. Electronics andTelemaiics Engineering 

71. Electronics and Inslnimeniation Engineering 

72. Electronics and Infomiation Technology 

73. Electronics Instrumentation and Control 
Engineering 

74. Electronics Engineering (Instrumentation Conlrol i 

75. Electronics and Power Engineenng 

76. Power Electronics 

77. Electronics Engineering (Energy related) 

78. Electronics Design Technology 

79. Electro-Chemical Engineering and Technology 

80. Environmental Engineenng 

81. Environmental Science and Technology 

82. Energy Engineering 

83. Fire technology 

84. Safely and Fire Engineering 

85. Food Technology 

86. Food technology and Bio-Chemical Engineering 

87. Food Technology and Bio-Technology 

88. Food Processing and Technology 

89. Food Processing 

90. Food Processing and Preservation Technology 

91. Footwear Technology 

92. Foundry/Forge Technology 
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93 Fashion Apparel Engineering 

94. Geo-informatics 

95. Information Technology 

96. Information Technology and Engineering 

97 . Information Technology and Management 

98. Information Engineering 

99. Information Science 

100. Information Science and Technology 

101. Information Science and Engineering 

102. Information andMultimediaTechnology 

103. Industrial Engineering 

104. Industrial Management 

105. Industrial and Production Engineering 

106. Industrial Engineering (COOP) 

107. Industrial and System Engineering 

108. Industrial Electronics Engineering 

109. Instrumentation Engineering 

110. Inslrumenialion Technology 

111. Instrumentation and Control Engineering 

112. Instrumentation and Electronics Engineering 

113. Interior Design 

114. Intermediates and Dyes Technology 

115. EealherTechnology 

116. Leather Technology and Tannery 

117. Medical Electronics 

118. Mechanical Engineering 

119. Mechanical and Auto Engineering 

120. Mechanical Manufacturing Engg. and Auto. 

121. Mechanical and Industrial Engineering 

122. Mechanical Engineering (Sandwich pattern) 

12 3, Mechanic a I Engineering (Manufacturing 
Rngineenng) 

124, .Mechanical Engineering (Welding Technology) 

] 25, .Mechanical Engineering (Machine Des. and Auto) 

126. Mechanical Engineenng (.Mechalronics) 

127. Mechanical Engineenng(CADC.AM) 

128. Mechanical Engineering (Production) 

129. Mechanical Engineering (Auto) 

130. Mechanical and Production Engineering 

131. Mechanical Production and Industnal Engineering 

132. Mechalronics Engineenng 

133. Manufacturing Engineenng 

134. Manufacturing Technology 

135. Manufactunng Science and Engineenng 

136. Manufacturing Process and Automation 
Engineenng 

137. Mining Engineenng 

138. Mineral Engineering 

139. Marine Engineering 

140. Material Engineering 

141. Metallurgy Engineering 


142. Metallurgy and Material Engineering 

143. Metallurgy and Material Technology 

144. Naval Architecture 

145. Naval Architecture and Ship Building 

146. Ocean Engineering 

147- Optics and Optics Electronics 

148. Radio Physics and Electronics Engineering 

149. Oil Technology 

150. Oil and Paint Technology 

151. Paint Technology 

152. Oil Fats and Waxes Technology 

153. Production Engineering 

154. Production Engineering (Sandwich pattern) 

155. Production and Industrial Engineering 

156. Production-cum-Plant Engineering 

157. Production Engineering and Management 

158. Polymer Engineering 

159. Polymer Technology 

160. Polymer Science and Technology 

161. Polymer Science and Chemical Technology 

162. Polymer Science and Rubber Technology 

163. Rubber Technology 

164. Polymer and Plastic Technology 

165. Plastic Technology 

166. Plastic Engineering 

167. Plastic and Rubber Technology 

168. Priming Engineering 

169. Priming Technology 

170. Priming Engineering and Graphic Communication 

171. Petroleum Engineering 

172. Petro-Chemical Engineenng 

173. Petro-Chemical Technology 

174. Pulp and Paper Technology 

175. Planning 

176. Phannaceutical Engineering and Technolog}' 

177. Pharmaceutical and Fine Chemical Technology 

178. Remote Sensing 

179. Sugar Technology 

180. Transportation Engineering 

181. Textile Technology 

182. Textile Engineering 

183. Textile Engineering (Sandw ich pattern) 

184. Textile Plant Engineering 

185. Textile Processing 

186. Textile Chemistry 

187. Textile Chemistry and Textile Technology 

188. Silk Technology 

189- Jute and Fibre Technology 

190. Jute Technology 

191. Man-made Textile 

192. Man-made Fibre Technology 
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Civil Engineering and Construction Management; Civil 
Engineering and Computer based Construction 
Engineering; Civil (HECM) Engineering; Civil and 
Structural Engineering; Structural Engineering; Civil 
Engineering (Structure and Construction 
Management); and Civil Engineering (Construction 
Technology and MGT, COOP). Lender this branch of 
engineering also, there are combination of course 
which are being offered separately. These are: Civil 
and Water Management Engineering; Civil Engineering 
and Conslniction; and Civil and Structural Engineering. 

Chemical Engineering ug level education is being 
imparted under 16 different names. These are; 
Chemical and Bio Engineenng; Chemical Engineenng; 
Chemical Engineenng (Silicate SpT); Chemical 
Engineering (Polymer Tech.); Chemical Engineering 
(Paper Tech.); Chemical Engineering and Technology; 
Chemical Technology: Chemical and Alcohol 
Technology; Chemical Technology (Petro. and Petro. 
Ref. Engg.); Chemical Technology (Phann. and Fine 
Chem. Tech.); Chemical Technology (Ceramic Engg.); 
Chemical Technology (Oil Technology); Chemical 
Technology (Petro-chemical); Chemical Technology 
(Plastic and Poly); Chemical Technology (Food 
Technology): Chemical Technology (Paper pulp). This 
branch of engineering is also being offered as 
combination of separate course, such as. Chemical 
Engineering (Polymer Tech.); Chemical Technology 
(Ceramic Engg.); Chemical Technology (Oil 
Technology); Chemical Technology (Petro-chemical): 
Chemical Technology (Plastic and Poly); Chemical 
Teclinology (Food Technology); Chemical Technology 
(Paper pulp); etc. 

Under Mechanical Engineering there are altogether 
14 names in which undergraduate level is being 
imparted in the country. These are: Mechanical 
Engineering; Mechanical and Auto Engineering; 
Mechanical Manufacturing Engg. and Auto; 
Mechanical Industrial Engineering; Mechanical 
Engineering (Sandwich pattern); Mechanical 
Engineering (Manufacturing Engineering); Mechanical 
Engineering (Welding Technology); Mechanical 
Engineering (Machine Des. and Auto); Mechanical 
Engineering (Mechatronics); Mechanical Engineering 
(CAD/CAM); Mechanical Engineering (Production); 
Mechanical Engineering (Auto); Mechanical and 
Production Engineering; Mechanical Production and 
Industrial Engineering. The combination of course 
under this branch of engineering are: Mechanical, 
Manufacturing Engg. and Auto.; Mechanical and 


Industrial Engineering; Mechanical and Production 
Engineering; Mechanical Production and Industrial 
Engineering; Mechanical Engineering (Manufacturing 
Engineering); etc. 

Similarly, the table also reveals that education in 
Textile Technology is being imparted in almost 12 
names, such as. Textile Technology; Textile 
Engineering; Textile Engineering (Sandwich pattern); 
Textile Plant Engineering; Textile Processing; Textile 
Chemistry; Te.xtile Chemistry and Textile Technology; 
Silk Technology; Jute and Fibre Technology; Jute 
Technology: Man-made Textile; Man-made Fibre 
Technology. 

It is clear from the above discussion that the 
education at undergraduate level in the various 
branches of engineering is being imparled under 
different names and even with combination of two or 
more course names which are being already offered 
separately. As a result, undergraduate level engineering 
education is being imparted under almost 200 names. 
These could be easily reduced to even less that 50 
after standardizing the course names. However, the 
subjects related to recent developments in the 
concerned Held may be incorporated as elective paper. 
Since framing of syllabi with significant difference for 
the same branch is also not an easy ta.sk, therefore, it 
seems there is no relevance of introducing the .same 
course under different names. 

Conclusion 

The real boom in the growth of engineering 
education ai undergraduate level (undergraduate) lesel 
since 1990 w as not only in terms of the number of 
institutions and Intake capacity but also in lenns of 
course names. However, it seems that there ha.s not 
been a proper check on the approval of course uanio 
under which degree has to be awarded. As a result, at 
present (2000-2001), the engineering education is being 
imparted under about 2(X) names. It can also be seen 
that same course is being offered at different institutions 
and stales under different names with little or no 
difference in course content. Even there are some couRe 
names, which are combination of two or more courses 
being already offered as separate courses. Therefore, 
these course names need proper scrutiny at the level of 
engineering education policy planners and decision 
makers, so that the course names are standardized to 
help reduce confusion among the students seeking 
admission to these courses and employers who recruit 
the engineers with such degree. □ 
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Value-crisis in Academics: The Way Out 

DitUp K Dora 

(DepanmenlofHoriiculture. OUaT. Bhubaneswar) 

and 

Ashok K Nanda 

(Department of Education, Prananath College, Khurda) 


The present system of education is a perfect 
reflection of our materialistic attitude. It never teaches 
us how to think, how to penetrate and explore. This is 
the consequence of a kind of callous attitude, which a 
major section of the teaching community has 
developed. 

A careful analysis of our present system of 
education reveals that the system, unfortunately, 
doesn’t honour the perceptions of great 
educationists. Even if it produces large number of 
intelligent professionals, because of its incapacity 
to inculcate good values in the recipients, it does 
not contribute to the cause of the nation in the way 
it should. Now it is high lime to make a precise 
evaluation of the continuing system and invite a 
national debate on the issue so as to develop an 
integrated system which would accommodate the 
pcrceplioits as well as prescriptions of great 
educaliottisls of the past and the present. It is certain 
that a system, based on such perceptions would 
help us preparing true intellectuals of high moral 
values along with high degree of competence, who 
can lead mankind to more advanced stages of growth 
and development. 

\alue System in Education: A Meaningful 
Concept 

Kauiilya, a successful diplomat of ancient India, 
defined education as 'training for the country and love 
for the nation'. Swami Vivekananda, an exponent of 
modem India, viewed education as ” the manifestation 
of divine perfection already existing in man". "The 
highest education is that which does not merely give 
us information, but makes our life in hamiony with all 
existence" says Rabindranath Tagore, the eminent 
educationist. According to J Krishnamurtht, the great 
philosopher, "Education is not to imitate but to discover 
for oneself what is true". 

A careful review of the above viewpoints 
reveals that a balanced development of many 
dimensions of human personality, i e. physical, 
intellectual, moral, emotional, aesthetic, social and 
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spiritual, is the key to true education. The whole 
purpose of education is to realise the inner dignity 
of man, which ultimately leads to an integral 
development of personality. If such a concept could 
be successfully translated into reality no force of 
terror will work, no world w'ar will take place and 
peace will prevail on this earth. 

Here one would like to throw some light on the 
pristine glory and grandeur of ancient Indian ideals, 
culture, civilization and education system. It may 
help us in judging the efficacy of the current system. 
India, once upon a time, w’as considered a country 
of rich cultural heritage. The whole world stood in 
amazement at the siehi of the achievements of 
ancient India, whether it was in the field of 
mathematics or astronomy, medicine or engineering. 
In the words of Ashoka the Great, "India's conquest 
is through Dhanna or righteousness." The Veda 
gives us two goals of life i.e. we must work for the 
liberation of our souls, but also must pay out debt 
to society. Truth and beauty are the keynotes of 
Indian civilizauon. Ancient Indian philosophers 
conquered through tolerance, non-violence and love. 
T leam as long as I live', said Sn Rama Krishna 
Paramahanisa. 

The ancient sages of India were students of life 
and they w'anted to know how best life could be 
organised, so that out of each one of us the best can 
come out and life can be enriched. Those were the 
days when they were not anxious to raise ' the standard 
of living’, but what they strove for w as to raise the 
standard of life' in each individual. By standard of life, 
It meant the eiernal values based on truth, love, 
compassion and character. 

Much of the credit goes to the ancient Gurukula 
system of education for tire moral achievements and 
quality of life in that period, The system precisely meant 
living with an enlightened teacher and learning all he 
could teach. The first lesson at Gurukula w^as of 
tolerance, sharing and love. Guru (the teacher) and 
Gurumata (the wife of the teacher) treated the students 

1 ] 



as iheir ov\ti children. Disciples in turn respected ihem 
not only as their teachers, but also as Iheir parents and 
guardians. The disciples were endowed w'ith purity, 
humility faith, real thirst for knowledge and 
perseverance. 

Complete education in ancient India consisted 
Pat (.1 Vidya and Aparj I 'idyas. Apara Vidya is 
only the lower knowledge, which included all known 
sciences, humanities, arts and crafts of the lime. 
On the other hand, Para \’idya or Brahma Vidyu is 
one through which every student realises, one's own 
imperishable Soul. The higher knowledge teaches 
that one Universal Soul permeates all beings, that 
the individual soul is a part of the Universal Soul, 
and hence the individual and the society arc not 
separate entities but one unified w'hole. Thus, love, 
compassion, and service to humanity How as a 
natural character of a really educated man. Man 
could apply his knowledge only to useful purposes 
and never otherwise. This was possible because of 
his character and culture, w’hich he acquired through 
Apara fiV/rt;, the higher knowledge. .A. brief glimpse 
ofllte nature of values is presented as follows: Values 
indicate the regard for a thing, situation or attitude 
which for some reason is esteemed or prized by the 
value holder. The Sanskrit word for values is 
Dharma. Dharma is described as the set of values 
that sustains the creation without which the very 
e.xiscence of it would be threatened. 

Values do not belong to one field of experience 
alone but to different fields. Hence we have several 
kinds of values. The most well-known of these arc 
moral values, known as virtues, such as truthfulness, 
kindness, equality, etc. Apart from these, there are 
social values, aesthetic values, cognitive values, and 
spiritual values. Each class of values pertains to a 
particular dimension of personality, The pursuit of 
all the values mentioned above is necessary for an 
integral development of ihe personality. Some of these 
values are regarded as ends in themselves: these are 
called absolute values. Values which are regarded as 
a means to the attainment of some higher goals, are 
called instrumental values. Indian culture had adopted 
right from very ancient times, the four types of 
'purusharthas' namely, dharma, artha. kuma. moksha. 
Preceded by dharma their ultimate goal is said to be 
the attainment of liberation, moksha, and verily kama 
and artha, are not intended to be the summurn bonum 
of life, but only the means to the other two goals of 
life. 


From the aforesaid discussion, it can be 
concluded that education in ancient India meant not 
merely intellectual cramming of information but, the 
application of them into one's life so that life could 
be better at the individual, social, national and 
spiritual levels. Education was conceived as a life- 
transformer. Real education liberates, fhus 
education of those times led to enlightenment. .As a 
result the educated ones in that system were men 
who were not merely men of knowledge, but also 
men of great character. The system of education 
produced best human beings full of Io\e. 
compassion, self-confidence, self -reliance, 
fearlessness and a spirit of service. I'hus. in ancient 
India, education was indissolubly connected w iih 
such a culture. 

Comparing the present system of education w iili 
the ancient system we can say that the present system 
of education has miserably failed to build up y 
complete man. AVhai we need today is a compleic 
man, a perfect citizen in the modern world. 1 he 
system of education in vogue lacks such elemeni.s 
and has miserably failed to mciileaic the kind ol \ alue 
- system in the young minds so desired so that thej 
could conic up as the real citi/.ens to serve the 
mankind. 

Value-svsiem in Indian Acadcnue.s: .A Distant 
Dream 

It IS also true that m due couv>e of time . the 
ancient system of cdiieaiion went on loMiie ii^ lustre 
and relevance because of the w estern inlluence. it 
could not grow on its own and lost many of i!> 
inhereni virtues. The education that Ihc colonial 
govcminenl of the past designed to cater to their 
needs still conlinuc.s. Tiie educaiional .sy^icin 
introduced by Macaulay has succeeded m developing 
wiihin us a hatred towards our own tradition and 
culture, and in making us look at the western way 
of life with respect and admiration. Now', one finds 
millions ofstiidenls leaving the schools, colleges and 
universities without an iota of pride in the nation’s 
glory and greatness. There is a trend amongst the 
highly educated to go abroad and gel a job there and 
earn more money, 

Our country today is in the throes of a moral 
and cuUural crisis and we arc obliged lo say that our 
education has failed to create a decent society. 'I here 
IS a crisis of confidence and character, moral decay 
and breakdown of traditional di.scipline. Quick 


12 


UNIVERSITY NEWS. 41(22). JUNE 02-08. 3003 


acquisition of position and wealth by means that fair 
and foul, has been the soul motive of the products of 
such a defective system of education. Look at the 
way organised crime, financial frauds and terrorists 
violence are being perpetrated by some of the best 
minds endowed with the best of educational and 
icchnical attainments. Look at the way even the 
members of the learned professions indulge in 
scandalous unethical way-s of making money in total 
disregard of ilieir professional obligations and social 
responsibililies. Merit has been consistently ignored 
m academic sei up. Uniiy of the nation is in jeopardy. 
I glv syntploms are seen everywhere, 'fhe country is 
being lorn apart by linguistic disputes, communal 
haired, selfishness, rampani corruption, unfit 
polilicians, corrupt public servants, indiscipbned and 
iiidilfereiit sludcnis. Our nation i.s passing through a 
con\ ulsion, We are witnessing apathy amongst the 
educated mlelhgenlsid. 

Lducaliun today i.s being measured in terms of 
lotal marks secured and merit positions acquired and 
jward.s the child ha.s obtained. It is observed that 
.siudems ideiUify iheir wliole elforis at educating 
iheinselces wiili marks secured in the examination. 
But murks obtained in the e.xaminaiion may noi 
minor the personality and character they possess. 
\ jliies one upliolJs are lar more precious than mere 
marks ublaineJ in the examination. Surprisingly, 
nobovl^ lelU this fact to the students these days. 

Our system ol education at present is examination- 

oriented.as if that, we have no education system. 

oiilv an examination system. So far our education has 
remained a pj.s.spoil to employment only, nothing more, 
iioihing less. The student.s are becoming just degree- 
onenied, I'his slowly snatches away the essence of 
the academic sy.siem. 

Thi.s is an age of information technology. 
C'onipuicr'dru en information system has lakena front 
^eai in the pre.senl day education system, pushing 
back the value-system that the earlier system used to 
emphasize. One is reminded of Eliot's apprehension 
of a world where knowledge is overlaken by 
inloniialion. Cunipuier has reduced the gap between 
the man and machine. Moreover, the enormous 
magnitude of the courses oblige the students to rely 
on private tutors. What is worse, they are required to 
depend so much upon their memory that they have 
no chance to cuUivale their imagination and thinking 
power. The best of students scoring high marks in 
their examinations may not be very imaginative 


students capable of being creative in our society's 
intellectual life. 

We have imbibed these negative values from the 
west. At the same lime, unlike in the West, we have 
rarely debated on what we should teach our students. 
The best education today is what makes one a specialist. 
A specialist has been defined as a person who knows 
a great deal about very little, and w^ho goes on learning 
more and more about less and less till in the end he 
knows practically everything about almost nothing. 
Tliis system cannot create simply a man with a soul 
he can call his own, while we use all our resources to 
produce specialists. Similarly, passing an eligibility test 
never means he/she will become a worthy, capable, 
successful, self-actualizing teacher. A teacher's 
personality is not merely a collection of testimonials 
and cenificales he or she produces. 

What we mean here is that there is a general 
decline in the quality of life and a total absence of moral 
creativity, w'hich could raise a great voice and summon 
us to the finest ideals of our ancient tradition. The 
consequence has been severe—the system has 
produced materialists and selfish pseudo-intellectuals. 
Dilution in value-system is observed. Value-system in 
the present day academic setup takes a backseat. 
Professional competence is given priority but a 
professionally competent man w'liliout humanitarian 
values within him cannot contribute to the cause of a 
healthy nation. 

However, there is a silver lining in this gloomy 
sky, which holds great hope and promise for the 
future. Wc need to incorporate a kind of value system 
into the proposed academic set up so that the nation 
would again feel proud in the academic set up. At 
present, a lot of discussion is generated on the subject 
and a major segment of the society has witnessed 
(he wrong signals of the present system of education. 
Remedial measures are also thought of But ideas are 
still confined to lea-table discussions and yet to be 
iranslaied into action. It is high time the process needs 
to be accelerated. 

It is high time on the part of the policy makers 
to work on this exercise and come out with some 
effective suggestions to revitalise the present system 
of education and make it more value-based, so that 
the essence of the ancient system of education is 
again reflected in the current system which 
ultimately would lead the youth to reach the expected 
goal in their lives. 
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Road Back to the Ancient Systems 

A UNESCO report on Education for 21sl Century 
entitled 'Learning ; The Treasure W’llhin 'also pleads 
for an education which is 'rooted to culture and 
committed to progress'. The report says : "Developing 
a hannonious and integrated personality would just not 
be possible if tlie system does not inculcate values of 
culture, heritage and traditions. Indian heritage, culture 
and values need to be thoroughly studied, analysed 
and incorporated comprehensively in the education 
system right from the initial stage to higher dimensions 
of education". 

To achieve the above goal is no doubt a big 
challenge for the educators. A few suggestions are 
given below regarding the transmission of values in 
the academic set up. 

• A holistic, integrated approach in education which 
can combine the ancient ideals with the present 
day needs is needed. 

• It is tragic but true that teachers today, barring a 
precious few, have miserably failed to deliver the 
goods. Teachers should be imparted value-based 
education first and fore most. If good value-based 
teachers would join teaching profession, then value- 
onentation will automatically follow, Therefore, a 
balance has to be maintamed between cognitive 
and affective demands of teaching at the lime of 
recruitment. Teachers must educate themselves 
before educating the students. There is an urgent 
need to revamp teachers education programmes, 
which at present are inadequate to do justice to 
value -oriented education. 

• Teachers should cultivate their own individuality 
first. They must lo\ e to teach and love their subject. 
What is most important is the style of teaching. 
They must do it with the sense of dedication. 

• From primary to university stage, educational 
system should impart spiritual techniques and 
encourage sports, cultural activities, mediation 

etc. 

• Those students and teachers who are not prepared 
to dedicate themselves to learning and acquiring 
knowledge should not be allowed to come to the 
field of higher education. 

• The academic set up must be a place where 
everybody is treated in the same way—from 
sweeper to a Principal. They should rather come 
close to one another in order to face students, 
understand their problems and find ways to help 


them. Let the students know what they really want 
to do. 

• Develop and nurture a sense of pride in the universal 
values like peace truth, non-violence, compassion, 
etc. 

• All eminent educationists of our country should 
si! together and develop a new philosophy of 
education relevant for the present day 
circumstances. 

• Let the students be the ultimate authority to evaluate 
their teachers instead of administrators and self- 
assessment techniques. 

• Teachers should not criticise the .students violently, 
attack verbally or condemn outnghtly. They should 
acquire the means by which they can make the 
young students spiritually strong, courageous, bold, 
and upright. Training for the cultivarion and control 
of their minds and hearts be given. The youth of 
today needs proper ideas, inspiring models and 
appropnate guidance to help them realise their follies 
and correct themselves.. 

• A teacher should rc-esiablish the self-confidence 
of the youth, show them the w ay of regaining their 
faith m themselves. For this the teachers must have 
full faith in him.selfand also must have faith in the 
potential olThe taught who were lagging behind in 
their studies. 

• It is an undeniable fact that religion is the soul c>( 
India. To the extent w^e can instil liftan/u/ into all 
our siudenis, to that extent we will surely succeed 
m stcmniiiig the rot we sec around our country. 
Religion has to be explained to our students as the 
growth m character, the virtues of which are self- 
control, selfless service, practice ofpraycr. to love 
all people and to help them in need. The essential 
unity ofall religions must be taught to our students 
This would mean 'tolerance' as a value must be 
imbibed in the personality of evciy- individual. 
'Harmony' ofreligioas must be taught to strengthen 
the social and religious fabric of our country'. In 
this respect political commitment is more iniporianl 
with sound planning. 

• Mark should not be the only indicator of merit, but 

certain core values be regarded as the indicators in 
the evaluation system at all levels of education. It 
is high lime for the intellectuals to give a deep 
though! on the issue, so as to reorganise and 
rejuvenate the academic system so that the future 
of academics becomes secured. □ 


M 
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CAMPUS NEWS 


South Gujarat University Convocation 

The 34Ui Annual Convocation of the South Gujarat 
Ciiiversiiy, Surat was held recently. President of India 
Dr. A.P J Abdul Kalam delivered the Convocation 
Address. He expressed concern over widespread 
poverty in the country and stressed the need for a 
strategic fonnula to check poverty, while addressing 
the students ol the University. Dr. Kalam lamented that 
sixty million people in India were living below the 
poverty line. He called upon educationists to take the 
responsibihly to etleclively train the young mmds that 
wouki work towards eradication of poverty. The 
President urged the teachers to create a transparent 
atmosphere and nurture a hi-tech temperament among 
the students, who would be the 'pillars of a new India’. 

Dr. Kalam commended the contribution of 
diamond and textile industries from South Gujarat 
towards the economic growili and earning foreign 
exchange I'or the country as well providing 
employment to a large number of youilis. Speaking on 
the occasion, the Chancellor of Gujarat universities 
and Oujarai Govcnior SIi. S. S. IBhandari said that there 
ujs a need for rural development under the rural 
integration programme for research and education. The 
teachers also nurtured the principles of nationalism 
among the young generation w ho would contribute m 
the nauon-buikiing v\ iih their modeiit concepts., he 
added. Sh. Kasliiram Rana and Gujarat Water 
Kc.'iource.s Mini.sler Sh. Narollam Patel were also 
proenl at the function. 

National Conference on Changing 
Trends in Management 

The fiflJi National Conference on Changing Trends 
m Management: Challenges and Opportunities was 
organized by the Prestige Institute of Management, 
Indore recently. The Conference was co-sponsored by 
AlCTE. New Delhi and inaugurated by Dr. Karan Singh. 
Member of Parliament, Other dignitaries present on the 
occasion were Padmashree Capt. Mushlaq Alt, Ex- 
cnckeler, Shri N N Jain, Chairman. Prestige Education 
Society and Shri Davish Jain, Vice Chaimian, Prestige 
Education Society. To laud the achievements of the 
legendaiy^ cricketer - Padmashree Capt. Mushataq Ali, 
the first PIMR National Lifetime Achievement Award 
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was conferred on him on the occasion. While Prof. Y 
Phatak read out the citation, the honours were done by 
Dr. Karan Singh himself. Chairman's address highlighted 
the need for the Indian industries to improve the quality 
of their products and services. Ele said that with the 
inundation of Indian market by foreign companies, Indian 
consumers are now gaining access to international 
quality and standards, hence, if Indian companies do 
not improve their perfomiance their survival would be 
endangered. Dr. Karan Singh released .\bhigyan - the 
C'onferciice Souvenir and the Conference Book titled 
Changing Trends in Management: Challenges and 
Opponunilies and conferred the Ph.D. degree on Prof. 
VTneet Singh Chauhan of the Institute. Earlier, Dr. 
I'pinder Dhar, Director, Prestige Institute of 
Management and Research, Indore, in his welcome 
address deliberated upon the Conference andllirew light 
on the Conference theme 

Hou'blc Chief Guest. Dr. KaranSutgh in his speech 
touched upon four areas where management vvas 
needed. He pointed out the need for managing the 
political system and the introduction of compulsory 
voting for changing the face of Indian politics. He also 
emphasized the need for managing the economy and 
the peaceful co-existence of both the private and public 
sectors. Besides this, he obser\ ed that there is a strong 
need for managing the environment. He concluded his 
observations by stressing the need for managing 
one.seifi.e. management of one's body, mind, emotions 
and spirit. 

The keynote speaker for the occasion, Dr. D P 
Agrawal, Director, IIITM, Gwalior drew attention to 
a number of contemporary issues like ERP, CRM, SCM 
and the like. He elaborated the reasons for their success 
and failure and the challenges involved. Vote of thanks 
was proposed by Shn Davish Jain, Vice Chaimian, 
Prestige Education Society. The Conference compnsed 
of eight sessions - three sessions each were devoted 
to marketing and HR, one for Finance and one was 
eamiarked for IT and Production. 

The Session on the theme 'Changing HR Realities: 
Implications for HR Managers wras chaired by Dr. 
Mahesh Bhargava, Chaimnan, Harprasad Institute of 
Behavioural Studies and Prof. Rajeev Lochan Bhardwaj. 
Secretary, Council of Behavioural Sciences. Agra. Prof. 
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Tania Das of the Institute was the rapporteur. The 
session saw a presentation of seven papers. The main 
observations were - 

• Value patterns differ for different types of 
organizations involved in di fTerent i>pes of business 
operations 

• Emotional Intelligence and organizational climate 
contribute towards efficiency 

• The organizations are concentrating on the 
knowledge of the employees rather than 
concentrating on the capital, technology and other 
resources. 

• Existing and preferred ideology iu an organization 
need to be considered. 

• Emotional, spiniual and intelligence quotients and 
maturity models are important for human resources 
and organizational development. 

• Managerial effectiveness is imporiam in today’s 
scenario. 

• Death anxiety mnuences behavioural outcomes of 
non-working senior citizens. 

Conciirreni Session based on the theme 'Changing 
Face of the Indian Financial Sector’ was chaired by 
Dr. Nageshwar Rao. Professor, Pi. Jawaliarlal Nehr\i 
Institute ofBusiness Management. Vikram L’nivcrsity. 
Ujjain while Prof. Monica C Singh of the Institute acted 
as rapporteur. The session saw a presentation of five 
papers. The main obser> ations were - 

• The informational efficiency of NSE has grown 
rapidly over the years and has become the second 
most active stock market. 

• .^iin of the sei^ ice providers of tomorrow is 
"customer excitement". 

• There is a correlation between levels of risk free 
interest rate on the Sensex and the rcgulaiions 
governing the index futures in Indian future market. 

• International insurance brokers have played a very 
important role in providing distribution outlets for 
products and services in a professional and 
objective manner. 

• The new bom baby of the Indian financial sector, 
mutual funds, is the issue of current interest. 

Scientific Session based on the theme ’Services 
Marketing and CRM; Meeting Customer Expieciaiions 
was chaired by Dr. Raj K Jain, Director - Pt. Jawaharlal 
Nehru Institute of Business Management, Vikram 
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University, Ujjain, while Prof Smriti John ofthc Institute 
acted as the rapportotir. The session contained a 
presentation of nine papers. The main observations were 

• With economic liberalization, a lot of foreign and 
private sector banks have made their presence 
increasingly felt in the Indian market by providing 
high quality and timely services to the customers 
who are ready to pay a little extra for it. 

• There are benefits that can be pa,ssod on to ilic 
customers through emerging collaboi-aiive models 
between Indian organizations. 

• Enterprises that understand the boiioni line 
difference that comes with attracting and retaining 
profitable customers are best suited to meet and 
exceed revenue and earning expectations 

• Sen.*ice quality perception of the consumers has 
an impact on the public and pri\ aic m.siirance 
companies (with special reference to Life 
Insurance) 

• Pricing, advertising, ethics, law. national securiiy 
etc. are important in markelmg 

• Customer orientation, communication, custuincr 
care and lundhng of complaints are imponani in 
CRM w ith respect to bank employee?). 

• There is scope of CR.M in ho.spilality Industrv and 
banking sector. 

• .Misconceptions haNe been generated due to the 
growtlioflechnology andiLsimplicationsI'or( RM, 

Concurrent Session based on ihe theme 
'Manufacturing Management and 11: I’rospecis and 
Paradigms was chaired by Dr. Deepak Kaul, Pi ofessor. 
IMS. DAVV, Indore, wliile Prof. Somil Mishra of the 
Institute acted as rapporteur. The sc.ssion saw a 
presentation of nine papers. The mam obscn aiions 
were - 

• ERJ^, CR.M, BPO and knowledge management w ill 
fulfil the future needs of the customers through 
innovative ways. 

• Globalization and liberalization have exposed Indian 
customers to global quality and service standards. 

• There are strengths and weaknesses of ERP that 
lead to the distinct reasons for the fall of ERP in 
India. 

• Products With shorter life cycles, and the heightened 
expectations of customers have forced business 
enterprises to invest in and focus on their supply 
chains. 
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• Successful virtual integration of organizations will 
enable all companies involved to work together as 
smoothly as if they were one organization. 

• E-Commerce, M-Commerce, U-Commerceelcare 
the emerging concepts. 

• Evaluation of Artificial Neural Networks as against 
Biological Networks is an evolving discipline to 
facilitate establishment of better systems. 

• There are various trends, options, constraints and 
challenges in outsourcing of operations in Supply 
Chain linkages for gaining competitiveness. 

Scientific Session based on the theme’Marketing 
Redefined' was chaired by Mr. Rakesh Jain, Chairman 
and Managing Director, Prime Industries, Indore while 
Prof. Anshu Arora of the Institute acted as the 
rapporteur. The session saw a presentation of seven 
papers. The main observations were - 

• Benchmarking is an increasingly popular tool for 
continuous improvement. 

• C u.slom Experience Management (CEM), Efficient 
Customer Response (HCR) and Collaborative 
Markeimg(CM) are changing the face of marketing. 

• Number of demographic and psycho-graphic 
variables can be used for segmenimg the chocolate 
Market, 

• Retail outlets need to differentiate themselves from 
their competitors, 

• fhere is a significant difference in the level of 
involvetTienl of customers’ purchasing of life 
insurance pohcie,s for covering risks, saving taxes 
for investment purpo,ses. 

• Demographic variables such as age and gender 
inlluencc consumer behaviour (with reference to 
hair oil market) 

Concurrent Session based on the theme 
Enhancing Organisational Effectiveness through HR 
Strategies was chaired by Dr. Ira Das. Professor. 
Department of Psychology', DEI Dayalbagh. Agra while 
Prof, .\kshat Dubey of the Institute acted as rapporteur. 
The session saw a presentation of seven papers. The 
main observations were: 

• Leadership, strategic planning, customer and 
market focus, information analysis, human 
resource fociLs, process management and business 
results are important for the feasibility for 
enhancing excellence in educational institutions. 

• Role Efficacy has an important part to play in 


government owned and private business 
organizations in service sector 

• Various factors have an impact on job perfonnance. 

• An investigation of the impact of perceived and 
actual workload on teachers' stress reported that 
high perceived workload led to high stress, while 
actual work load was not a causal factor of stress. 

• Sustained industrial growth of all industries is 
possible through proper interaction between different 
physical, commercial and human resources. 

• Organisational factors determine managerial 
effectiveness and organizational success. 

• Dimensions of effectiveness and efficiency are 
imperative for strategic HR. 

Scientific Session based on the theme Developing 
HR Strategies for Managing Human Assets was chaired 
by Dr. Anoop Kumar Saxena. Dean. Institute of 
Management Studies, Bundelkhand University, Jhansi 
while Pof. Shweta Saxena of the Institute acted as 
rapporteur. The session contained a presentation of 
six papers. The main observations were- 

• Multi-raler appraisal system can Jje an effective 
HR strategy 

• Outsourcing of HR functions is the biggest mistake 
that any company can make. 

• Effective informal communication is important in 
the Indian banks. 

• Job Autonomy and Length ofService has an impact 
upon Occuptjonal Stress among managers. 

• Companies like HCL Infosys Ltd. are using a 
number of Human Asset retention schemes to retain 
their valuable employees. 

• Issues of online dis-inhibilions are loosening the 
psychological barriers. 

Concurrent Session based on the theme Changing 
Business Realities: Challenges Before Marketers was 
chaired by Dr. P K Gupta, Professor, IMS, DAW, 
Indore while Prof Sapna Keshri of the Institute acted 
as rapporteur. The session contained a presentation of 
eleven papers. The main observations were - 

• There are ten parameters that are essential for 
successful branding. 

• The perceptions of customers differ in cause related 
marketing. 

• Promotion reduces the effectiveness of advertising 
in building brands. 
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• Infomialion. ktiowledge and its communication 
and uses are indispensable pari of emerging 
business scenario. 

• Benchmarking in E-Business and CRM are 
important. 

• Various strategies are used by companies for 
promoting software with the help of software 
branding. 

• Some of the upcoming mantras in brand 
management are "brand portfolio molecule. CEO 
branding and concept of forever branding". 

• Comparative advertising in print media is an 
upcoming trend in India. 

• Functional efficiency, convenience, comfort, style 
and status, aesthetics and appeal inlluence the post¬ 
purchase behaviour of the consumers. 

• Systematic and organized approach can help in 
achieving organizational objectives. 

The Session was presided over by Dr. Om Kaul, a 
leading Management Consultant and Head. .VI s. Om Kaul 
.\ssociaies, based at Mumbai. Prof. Richa Agrawal. 
Organising Secretary of the fifth PI.MR National 
Conference, presented the report of the Conference 
proceedings. In his Valedicioiy Address, Dr. Kaul. 
observed the need for focusing on the satisfaction of all 
the stakeholders of a business enterprise rather than 
concentrating on just enhancing the value for the 
shareholders. He stressed upon the need for ensunng 
smooth working of the organizations through the 
installation of value systems, empowennent coupled 
with accouniabiUiy, flexibility instead of rigidity and 
opponunity for social uplifimeni. Dr. L’pinder Dhar, 
Director. PIMR, Indore, gave the concluding address. 
Prof. .Ashutosh Verma proposed a vote of thanks. 

The contributions were nrade by 141 
academicians, researchers and management scholars 
in the Conference Souvenir, Abhigyan. 61 papers were 
presented during the Conference while 86 delegates 
representing various management institutes from 
across the country participated in the Conference. 

Orientation Course at Kl' 

An Orientation Course, 39lh in senes was 
organised by the UGC Academic Staff College- 
Kuriikshetra University recently. "To improve the 
quality of Education, there is need of training teachers 
in science of spirituality", said Dr. MM.Goel, Reader 
in Economics, Kurukshetra University while addressing 


the participants of the Orientation Course on the topic 
’Excellence Models for Teachers in the Changing Socio- 
Economic Scenario. He expressed that Spiritual 
bankruptcy and tlie Commercialisation of education 
are the two root causes of deteriorating educational 
standards in India. Being a teacher in economics of 
human resource development, Dr. Goel showed his 
concern that the economics of education instead of 
increasing the value of education has devalued the real 
value of education. "All this attract adverse comments 
on Indian Education system in general and teachers in 
particular, This compel u.s to think whether w'e. the 
teachers, are hone.si. humane, hardworking in providing 
real education i.e. proper, productive and practical use 
of hands, head and heart (3P it 3H Pn>gramn\cl to 
our students. " said Dr. Goel 

Dr Goel empha.Kized the need of Susiainable 
Human Development for which he dc\ eloped .simple 
mode! consisting ofsix human dcvelopnieni uciivities 
such as spiritual quotient (SQ)dcvclopnient. Intuition 
development, mental level development, physical 
development, lo^•e yourself auiiudc Jewlopnieni and 
emotional quotient (EQ) Jci clopmcni. 1 le bcliev es that 
the synergy ol these si,\ aspects o)' luimiin 
deielopmeni constiUiic.s central ohjccliNe ol 
sustainable human dcvclopmem. lie stressed that for 
every il! of the Indian edueaiion s\ stem tliere arc N’edic 
pills and Bhagwad Gita is the panacea lor ethics in 
education. The teachings ofBliagwad Giij are meant 
for one and all in all aspects of life. Bhagwad Giia i.s 
not only a greai rcligiou.s epic but is a book on 
relationship management and is a treatise on welfare 
economics. 

To create a conducive \^ ork culture in educational 
institutions in India, there isneedofconveningholida) 
culture into holy-day culture, stated Dr Goel. He fimily 
believes that the rate of progress in spirituali.sm is faster 
than the rate of progress in matenalism, therefore, there 
IS need ofaccepimg spiritually guided materialism as a 
solution of various problems m the coumry. This 
concept justifies needonomic.s and not the 
greedonomiLS and is authenticated in Bhugxmi Gun in 
Slokano. 22 of Chapter no. 9. Fie appealed the teachers 
to make it a mission to work for World peace, by first 
bringing peace In their own personal lives. Me is 
confident that given the inherent strength in the 
profession of teaching, education sector will develop 
a vision, respond to more demanding standards in the 
system. Finances should not be a constraint for 
improving the quality of education. 
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Iran Ambassador^ Visit to Jamia Hamdard 

A three-member delegation led by the Ambassador 
of Islamic Republic of Iran, His Excellency Syavosh 
Zargan Yaghobi, visited Jamia Hamdard, New Delhi 
recently. After welcoming the delegates, Mr. Siraj 
Hussain, Vice Chancellor, Jamia Hamdard, made a 
presentation about the university, highlighting its 
various academic programmes and the students 
support facilities. The Vice Chancellor welcomed the 
Students from Iran for pursuing higher education in 
Jamia Hamdard. recently accredited by NAAC in 'A' 
category. The Vice Chancellor also specified various 
areas where Jamia Hamdard could collaborate with 
(he various Univer^ilies of Iran. He also recalled the 
visiis orvarious dignitaries and educationists from Iran 
to Jamia Hamdard in the last two years. 

Ills Excellency Mr. Syavosh Zargan Yaghobi, 
ideniificd Jamia Hamdard a.s an insiilulion offering 
e'lucalKm v\ iih moral values, He informed the audience 
coiisisiing of various Deans of the faculty and officials 
olT Jii\ ersiiy that the Iranian who had studied in various 
Indian iinivcrsiiie.s have made a mark in Iran and their 
calibre Is not Icn.s than those of Iranians who have 
siudied III developed countries. He also pointed out 
ihai Janiia Hamdard enjoys a very good image back in 
Iran and is especially comsidered to be a safe institution 
for girl slLideiUs. On being infomied about certain 
clforis nude In Jamia Hamdard in the past for the 
recogimion ofCivam medicine in Iran, His Excellency 
offered all possible help in the matter, 

Staff Development Programme at AV 

I he Insiiiute of Public Sector Management, 
Department ofC'onimeree and Managcmcm Studies, 
Andhra I nn ersily. Visakhapainam conducted a 14-day 
Staff Dc\ clopiTicnl Programme for management 
laciiliy (with less than 10 years experience) working 
m AlCTU recognized Management Institutes in Andhra 
Pradesh recently. A total of 21 candidates participated 
111 the programme, which was funded by All India 
Council forTechnical Education (AICTE), New Delhi. 
I'hc programme was coordinated by Prof B J Stanley, 
Dcpannieiii of C'ommerce and Management Studies 
and Joint Director, Institute of Public Sector 
Management, Andhra University , Visakhapatnam. 

The programme was inaugurated by Prof. K V 
Sisayya, Honorary Professor, Department. ofCommerce 
and management Studies. Andhra University and 
Professor Emeritus. Clarkson University, USA and also 


Director, Dr N S Kolia School of Business Studies, 
Visakhapatnam. The other dignitaries who attended the 
programme included Prof. D Panduranga Rao, Principal, 
College of Arts & Commerce, Prof G. Subrahmanyam, 
Chairman, Faculty of Commerce and Management 
Studies, Andhra University. Prof. V Balamohandas, 
Director, Institute of Public Sector Management 
presided over the function. 

During the programme Group Discussion 
sessions w'ere held on the main theme 'Trade Union 
Education Programme Planning in India'. Also a 
workshop cum study circle session was organized on 
the theme'Rural Development in India'. The programme 
also comprised Case Writing and Case Discussion, 
Participant Teaching Exercise and Video Recording; 
and Question and Answer Sessions. 

• Prof. Y C Simhadri, Vice Chancellor, Andhra 
University. Waltair and the Chief Guest of the 
Valedictory Function appreciated the 
developments and Quantitative and Qualitative 
changes in Management programme particularly 
m Andhra University. He felt that SDPs empow-er 
the management faculty who can directly and 
indirectly contribute for economic and social 
development in India. He said that all the 
participating teachers should become role model 
to their owm students so as to make them potential 
nation builders. Purity in thought, purity in action 
and self discipline are essential for both teacher 
and taught to make every academic programme 
meaningful SDPs will help management faculty 
to develop the necessary inputs useful for 
management education m India. Prof. V 
Balamohandas. Director, Institute of Public Sector 
Management presided over the function. The main 
observation of the Conference was that the 
response from the management institutes to depute 
their faculty for participation in Staff Development 
Programme is poor due to lack of guidelines from 
.MCTE, to the management institutes. The 
participants who attended the Programme 
expressed that the SDP was very helpful in 
improving their professional skills therefore such 
programmes should be held frequently. The main 
recommendation of the Programme was to 
consider the Institute of Public Sector 
Management, Andhra University as one of the 
permanent centers, for all future AICTE, Staff 
Development programmes in view of its 
infrastructure and expertise. 
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NAAC Accreditation of Karnataka Colleges 

The National Assessment and Accreditation 
Council (NAAC) has drawn up an action plan as a 
follow up of MoU between NAAC and the 
Government of Karnataka. For this purpose, 34 
colleges out of 149 government colleges were 
identified as potential institutions to undergo the 
process of performance evaluation by NAAC in the 
first phase. They have been sanctioned Rs. 15 
Lakhs by the Government of Karnataka for 
completing the process. These colleges have 
submitted their Self Study Reports by the end of 
March 2003. Within a span of three weeks time, 
NAAC has conducted peer team visits to these 
colleges and completed the first phase of 
assessment. Karnataka is the first state with which 
NAAC. has signed an MoU for accreditation of 
colleges as well as to conduct TQM programmes 
that were initiated in six Government Colleges on 
a pilot project mode. These colleges have been 
selected to be developed as Centres of Excellence. 
Special grants have been allotted to these colleges. 
18 district level task force units were also 
constituted to prepare and implement these TQM 
programmes. This is part of several pro-active 
measures taken by NAAC and Commissioneraie of 
Collegiate Education. Karnataka in recent limes. 


Plans are also afoot to make sure that the large 
number of colleges are benefited in the coming 
years by the joint activities of NAAC and 
Government of Karnataka, NAAC is also compiling 
comprehensive reports about the accredited 
colleges, their problems and the areas of concern 
to the Slate Government. Several of these potential 
colleges have been identified for granting Autonomy 
for which Assessment and Accreditation of NAAC 
had been made as a pre-requisite. Accreditation by 
NAAC is made compulsor^^ for all government and 
aided colleges. 

A time bound action plan has been drawn to 
complete the process of accreditation of colleges by 
December 2003. A Quality Assurance Cell was also 
created in Directorate of Collegiate Fiducaiion for 
monitoring the progress of accreditation of colleges in 
collaboration with NAAC, The Joint Director of 
Collegiate Education (Academic) is the nodal officer 
for this activity, A working relationship is built between 
NAAC and Commissioneraie of Collegiate Education. 
Government of Karnataka. *rhe Stale Level Coordination 
Committee will review the entire procedure and the 
outcome. All these measures arc aimed at creating an 
impact m upgrading the siaiu.s ofCollegiaie Education 
m the state. □ 


Agricultural News 


Seminar on Participation of Workers 
in Management 

G B Pant University of Agriculture & Technology, 
Paninagar recently organised a Seminar on 'Participation 
of Workers in Management. Health Minister of 
Uttaranchal, Shri Tilak Raj Behar and the Labour and 
Transport Minister, Shri Hira Singh Bisht were the Chief 
Guests who vehemently supported the idea of workers' 
participation in the management of any unit to make 
them more responsible and inculcate the feeling of 
belongingness in them which will lead to belter 
management too. 

Sh. Behar while giving the Presidential Address 
in the Seminar said that the Labour Day gives the 
message of marching forward with each other’s 
cooperation besides reminding us of giving worker's 
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right. He said that all the problems can be resol\ ed b\ 
mutual discussion and understanding between 
management and the workers. He, however, advised 
the workers not to choose the option of slopping work 
first to get the solution of their problem instead 
complete the work first with xeal and dedication 
thereafter raise the problem. Shri Behar VN a.s of the 
view that by providing facilities we can .spot talents 
even in labour's hut. He exhorted the workers, staff, 
officers and scientists to work hand in hand to lake 
this University to newer heights. 

Sh. Hira Singh Bisht said that though the woricers' 
work is the testimony of their participation but its legal 
framework is to be found out. Terming the workers 
and Management as two wheels of the same cart he 
said that both the wheels must be of equal strength to 
bear the load. He said that with their participation in 
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management the workers will develop a feeling of 
belongingness in them and will try hard for the growth 
of the organization. On one side he wanred the 
management to be more sensitive to workers' demand 
and ftiifil them without delay but on the other side advised 
workers to raise only genuine demands which are within 
the scope of management. He cautioned both against 
stepping out of their limits or encroaching each other’s 
rights. He also cautioned the workers to use 'strike' 
weapon as the last resort only aftci' careful consideration 
ol all pros and cons because it leads to confrontation 
and ill will. He asked the University sciemisLs to increase 
the production in hills and scale the Himalayan heights. 
Both the Ministers honoured the workers of various 
units of the University for their dedicated work. 

Earlier, Vice Chancellor, Ur P 1. Gautam, raising 
the basic is.sues said that all of u.s do labour whether 
physical or mental. No one of us is the master, all of us 
arc u-uslecs appointed to take care of the organization. 


Il is necessary that ihe trust among the trustees remain 
intact otherwise confusion prevails, peace gets disturbed 
and development ceases, He said that the workers should 
themselves set their own target which will be most 
practicable and ambitious. He suggested to have 
Cirievance Redressal Cell to take care of employee's 
grievances. Dr Gautam exhorted all the employees of 
the University to lake a pledge of fulfilling their 
responsibilities with devotion and dedication for the 
welfare of the self, the University, the State and the 
Nation. He gave a clanon call to the employees to take 
the nation into the line of developed nations in 2020 
through golden seeds and bright students. 

Earlier, Dr. VPS Arora, Director, Administration 
and -Monitoring welcomed the guests, workers, 
represenlalives of various workers unions and others. 
Vice Cliancellor presented memento to both the Ministers. 
The \ olc of thanks was proposed by Dr. Ashok Kumar, 
Labour Welfare Officer of die University. □ 


AW News 


Knundtabic on Indo-Frcncli University 
Co-opcratlon 

I he .Association of Indian Universities in 
collaboration w ith the I'mbassy of France in India 
organi/ed a RounJiable on 'Co-operanon between 
Indian and french Universities'at the India Iiiiemaiional 
Centre, New Delhi, recently. Dr, .VI Goswamy, 
Secretary General (Officiating), Associalion oflndian 
I nnersilies welcomed Ihe pariicipanis and stressed 
the importance of structured academic exchange m 
the time of globalisation and borderless education. He 
invited the participants to outline mcchanism.s for India 
and France to co-operaie on a bigger scale, revitalizing 
the existing partnerships, and creating new perspectives 
for V'niversuies and Institutes to share and develop 
knowledge, and organize student mobility betw'cen the 
two counines. 

HEM Dominique Girard, the Ambassador of 
France in India stressed the importance of well 
structured mechanisms for university co-operation in 
todays globalised world. The language barrier and a 
lack of effort to know about one another and an 
absence of information could all be the reasons for 
limited exchange programs betvveen these two 
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counines. He wished that the present meeting could 
be instrumental in creating an atmosphere of dialogue 
between planners and decision-makers of India and 
France that will enhance an ambitious Indo-French 
university co-operation. 

Dr Jean l.ue .Muslin, representing the French 
.Ministry of Foreign Affairs stated that there w ere 
siruclured tools like IFPCAR(CEFIPRA) joint 
laboratories and French Research Institutes of very 
high quality on one hand, and on the other, defunct 
.MoUs signed between Unii ersities and Institutes. 

The discussions in the meeting veered around the 
follow ing aspects; 

• Means and future strategy to bring together the 
institutions from both countnes. 

• Identifying mechanisms and areas for conducting 
joint research projects. 

• Explonng the feasibility of establishing Franco- 
Iiidian bodies w^hich could facilitate the assignment 
of young PhD scholars in research laboratories. 

• Establishingjoint university curricula and degrees. 

• Systems of mutual recognition of university 
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degrees and facililaling of more French students 
to come to study in India and vice versa. 

Dr R Natarajan, Chairman, All India Council for 
Technical Education (AICTE) recalled the exchange 
of some 50 Indian and German scholars on an yearly 
basis. He strongly advocated that a mechanism should 
be created so that the systems become transparent for 
each other. Dr Jacques Philippe Saint Gerand 
representing the French Ministry of Youth, Education 
and Research presented the main issues that are with 
the French universities on today's agenda - The 
university system with its 91 Universities, higher 
education system with Institutes, independent 
Engineering Schools and Business Schools and the 
Grandes Ecoles. DrS Venkateswaran, Director, Birla 
Institute of Technology and Science, Pilani gave a bird, 
eye view’ of the Indian university system. Dr Pascal 
Chossat, Deputy Counsellor for Science and 
Technology, Embassy of France described the 
scientific and academic co-operation received by the 
Embassy of France. He introduced the concept of the 
College of Doctoral Studies which is in vogue between 
Japan and France and the second one being Indo- 


French Cyber university. Dr Marie-France Goimard. 
Attache for Science and Technology, Embassy of 
France explained the two types of scholarship schemes 
offered by France to Indians. Dr G K Chadha, Vice 
Chancellor, Jawaharlal Nehru University, New Delhi 
commented on the co-operation programmes currenlly 
functioning between Jawaharlal Nehni University and 
France. Dr Jean Dorey, Director of Ecole Centrale in 
Lyon presented the collaboration between INSA-Lyon 
and IIT-Delhi and said that India was currently in the 
lime light. Ten years ago it was China, then Brazil and 
now’ India, and added that opportunity should not be 
missed. Prof Rajasekharan Pillai, Vice Chairman. 
University Grants Commission and formerly Director, 
National Assessment and Accreditation Council 
indicated that several universities w^ere offering cross 
cultural courses for helping foreign students to discover 
India. He pjointed out that India w’as equipped with 
tools to make its higher education transpareni for 
potential partners. At the conclusion ofihc Roundtable 
It was agreed that the quality of dialogue did augur 
well for good developments lo come. A task force 
was set up to e.xamine and recommend the co-operation 
mechanism within a fixed time frame. □ 



Yashwantrao Chavan Maharashtra Open Uruversity 

Onyangangotri, Near Gangapur Dann. Nashik 422 222. 

Openings for Academics 


Ad. No. YCMOU/EaVt 5/2003 

Applications are invited lor the following positions so as 
to reach the urKtersigned on or before 17.06.2003 

School of Commerce & MafUigoment 

1. Reader - 02 Posts (01 Gen. 01 SC** Management) 

2. Lecturer-01 Post SC***” (Management) 

3. Researdi Fellow-01 Post Gen (Management) 

School of Agricultural Sdoncea 

1. Reader (Agricultural Extension) - 01 Post (SC****) 

2- Lecturer - 02 Posts (1 Gen Horticulture & i 
SC****AgrorK)fny) 

3. Research Fellow (Agricullural Extension) - 0i Post 
(Gen) 

School of Computor Sciotico 

1. Reader - 01 Post (SC***) 2. Research Fellow - 01 
Post (Gen) 

School of Educatlcm 

1. Reader-02 Posts (01 Gen.-Teacher Education & 01 
SC*****- Science Education) 


2. Lecturer - 02 Posts (Ot - Language Educalion 

& 01 VJ*"*(A) Information Technology) 

3. Research Fellow - 01 Post (Gen) 

Academic Services Division 

1- Research Fellow ■ 01 Post (Gen.) 

Pay Scale: 1) Reader Rs, 12000-18300 

2) Lecturer Rs BOOO-13500 

3) Research Fellow Rs. 8000r- (Fixed) 

**' 2nd adverllseinent • 3rd advertisement 

- 4the advertisement ••*** - 5lh advertisement 

Minimum Qualification arid Experience: As per UGC. 
Govt, of Maharashtra and University Rules. The details 
regarding desirable qualifications, nature of works, etc 
are given in the Information bulletin available with 
application form. 

How to ^>ply: Canc^tes should send Rs. 10df- (Rs.5(V 
- for Reserved Category) by Demand Draft in favour of 
'"Finance Officer, YCMOU. Nashik". payable at Nashik 
for getting prescribed application form ar^d details ot the 
post on or before 11.06.2003- REGISTRAR 

Df. N. R. Kapadnis 


22 


UNIVERSITY NEWS, 4 1 (22), JUNE 02-08, 2003 









COMMUNICA TION 


IT Applications in University Admission Process 


The admission process to various courses run 
by a university is really cumbersome and time- 
consuming. Further, the candidates have to wait right 
from announcing the date of issue of the application 
form to the final instruction about the payment of fees, 
commencement of classes and venues where they will 
be conducted. 

The IT approach seems to he most efficienl, fast 
and user-friendly to the a.spinng people, if adopted. 

Strategy 

As the first and the foromosi recourse each 
university is required to have a sustained website and 
the people engaged in updating the details overa span 
ofju.sl about two day.s (miy, a.s tiie data arc the most 
crucial aspects and arc to be updated meticulously. 
The website will tncludc the pages containing 
following infonnation: 

• The explicit list of courses being offered during 
the academic year under reference and the total 
number of seats specifying the distribution under 
vanous categories. 

• An application form that is available online for 
aspiring candidates. The fomi will be as general 
and uscr-fnendly as possible so that all candidates 
can understand and apply online. 

• A computer will .scrutinize the details submitted 
by the candidate and instruct the candidate about 
their eligibility and issue a token number for further 
communication. 

• The next computer program is critical in the sense 
that it is instructing the candidate tentatively to 
perform various future actions. These actions may 
be as follows; 

(a) Submission of necessary documents 

(b) Receipt of admission to common entrance test/' 
interview. 

(c) A separate page may be made available 
indicating the total course fee per annum/ 


semester along with the breakup and payment 
schedule. 

(d)To prepare the merit list as per course and 
category. 

The Firewall between the Candidates and the 
L^niversity Administration 

It is thus noted that the physical rush of the 
people is greatly reduced as regards the wastage of 
lime, money and energy too, because now the 
physical interaction betw'een the aspiring candidates 
and the administrator is greatly reduced. The 
procedure now to be implemented does not require 
any physical imeraciion between the candidate and 
the departments. The computer program dedicated 
for this job will go on sending the candidate 
information online form on a day-to-day basis and 
keep them informed about the current admission 
status too. 

Various departments may be informed of their 
department details like location of the premise, 
academic and non-academic staff detail, site plan, 
amenities, activities, achievements, and goals of the 
departments m the near future. This work will be 
done by the departments as links to the main website 
hosted by the university. 

After the admission of the candidate to the 
concerned department and commencing the 
particular course, the concerned department will link 
the admission authority about the actual number of 
students w'ho have joined the course to fill in the 
available seats or to declare the closure of admission 
procedure. The actual situation observed at one of 
the typical university premise has show'n the 
symptoms of a great success to the strategy laid in 
the foregoing discussion. 

Advantages and Disadvantages of the laid down 
Strategy 

It is a stupid gesture to count on the advantages 
of Information Technology in this present Cyber-Era, 
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but as regards the human beings and society, the 

following advantages are at once observed: 

• The strategy includes each and every detail in lucid, 
user friendly and up-to-date pattern. 

• The candidates’ and parents' brain-stress has greatly 
reduced, as the genuine information is available to 
them from the base sources. 

• The chances of being misguided by the so called 
improper information about the crucial data, 
eligibilit}' and tentative chances of admissions are 
greatly reduced. 

• The work of the people involved in admission 
process in physical dealing, preserving and 
transmitting the documents is also greatly reduced. 
The efficiency and spirit of the people to work 
will be increased. The chances of mistakes in 
processing candidate's infonnation are also greatly 
reduced. 

• The use of parallel sen-ers and back-ups highly 
increase the safety and secunty of the mfomiation 
and drastically reduces paper work and its storage. 


Disadvantages 

The sale of blank application forms is at present 
a potential revenue source for a university. The 
university may seemingly lose the income to a small 
extent, but our aim is not to make the university to feel 
shy in this particular aspect, because being a prominent 
organization it can make up this deficit from many 
other resources. 

Tentative Cost of the Implementatin of the 
Strategy 

(1) Hardware cost includes the cost of 
Computers, Peripherals and Infrastructures 
@ Rs 1.5 lakh (only once) 

(2) Software cost (a'' Rs I.O lakh (only once) 

(3) The manpower involved Two persons (one 
for data Collection and Transmission, one for 
Endorsing the confimiationl 

J.K, Chauhan and B.P. Zaveri 

BV^M Engineering College. V'.V. Nagar 

Cjujaral-388i:0 □ 


MAHAVIDYALAYA 

(Affiliated to Devi Ahilya University. Inckire) 

ADMSSfON NOTIFICATION FOR SESSION 2003-04 

THE INSTITUTE : IMI is one of ttie pioneer institute in the 
field of Social Work, IT. Management. Computer Sc. .situated 
in the prime localion of Indore city The Institute aims at 
provkfing quality education to aH the masses of society. 

THE COURSE : The Inslitute announces admission to 
its following courses; 

1. Master of Social Work (MSW) 

2. Master of Computer Management (MCM) -F/T & P/T 

3. Master of International Business (MIB) 

4. Bachelor of Computer Application (BCA) 

5. Bachelor of Science{B.Sc.)-IT/Comp.Sc.^ 

6. BachelorofConvTierce(B.Com.)-Plaln&Comp.Appf. 
ELIGIBILITY : For courses 1,2. & 3 • graduation with 
2nd class and forcourses 4&5'XII with Math & Physics, 
course 6-Xll with commerce/Science 
ADMISSION PROCESS : Admission on meiit basis. 
Last date for admission is 25lh July 2003. 

HOW TO APPLY : The application form and 
prospectus are available on payment of Rs. 200/- in cash 
or through crossed demand draft of Rs. 250/* drawn in 
favour of Director. Indore Mahavidyalaya Indore. 

Contact: Director, fndore Mahavidyalaya tndore, 
164,Muley Tower, M.G. Road, lrKlore-452001, Tel: 
0731* 2545554,2545854, 2547046 (R) 

Email: lndoremahavidyalaya@indiatimes.com 


I S I 1> I 

COLLEGE OF JliiiLiK'M 

M j.- ur.ji! .•!( ‘..i/il It>41:, 

i*r; *,st .••'ii'.'-.' j '.■’mt'- 

WAJVTEP] 

Applications are invited for the following posts: 

1. Principal: Any speciality. M.Sc. (N) / Ph.D. 

Wiih 03 !o 10 years experience (Teaching & adminisiraiive) 

2. Professors : Medical Surgical Nursing, O.B G. 
Psychialry, Pacdiairics & Community Health Nursing, 

3. Associate & Assistant Professors ; 

Medical Surgical Nursing, O.B.G. Psychiaiiy, 

P«;dialrics & Community Health Nursing, 

4. Lecturers : Medical Surgical Nursing. O.li.G. 
Psychiatry, Paediatrics & Community Health Nursing. 
Qualification -- M.Sc. (N) in respective speciality. 

5. Asst. Lecturers : Q uaiincati on: B Sc. (N) w-iih or 
wiih out experience, 

salary : Negotiable, Preference will be given 10 
experienced candidates. Retired people with good health 
may also apply. (Age should not attain 65 years) 


Note : 

1. Salary in commensutate with the qualification 
and experience. 

2. Applicadon should be sent on plain paper giving 
complete bio-data aad all necessary certificates 
within 15 days of (his publication of this nodcc. 

3. Interested candidates may walk in the office of 
the Secretary for personal interaction. 

Admlnlstradva OWcar 
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BOOK REVIEW 


Academic Aspects of Reading 

Manas Kanjan Mahapatra 

(National /look Trust India. A 5 Green Park. New Delhi-110016) 

Shantilala Sahu (2000), Psychology of Reading; Role of Orthographic Fcatilres, Delhi, Concept Publishing Co, 
140 pp, Rs 200/-. 


I'he book Psychology ol Reading; Role of 
Orlhographic Features is divided into three sections. 
Besides prologue and epilogue, it has ten chapters. It 
has also so man}' figures and tables bused on research 
methodologies. Attempt has been made in this book to 
Uxrale orthographic univer!ialiiie.s and specificities. The 
volume reports of studies done so far to analyse the 
early stages of reading praecssc.s and cognitive 
correlates detenniners of reading, 

Section-1 of the book deals with 'Beginning 
Reading' which has two chapters related to the 
beginners. namel> i) Learning to Read; Observations 
Across two Orthographie.s. and ii» Developmental 
C hanges in Oral Reading Straiegies ofOnya Readers. 
Seciion-2 is on 'Lexical Access'. Ii is giving the 
description in two chapters, vi/, i) 'l.exica! Acces.> 
in Oriya Orthography: The Impact of Suppression 
C'ondition and iij 'Lexical .\cccss in Oriya 
Orthography; Observations in I nfamihar Word 
Coniexi. Section-.^ is on Cognitive C'orrelaies 
Deieniiiners and has descriptions in six chapters for 
giv mg better understanding ol'the topic to the readers. 
Us first chapter gives knov^ ledge about Infonnalion 
Processing, Planning and Reading in Oriya 
Orthography. The second chapter speaks on 'Reading 
.Ability and Infonmalion Processing Strategies'. In the 
third chapter, there is description about "Reading 
Comprehension and Information Processing 
Slraiegie.s. The fourth and fifth chapters deal with 
Working Memory Capacity and Reading in Oriya 
Ortliograph}- and What Does it Meaji to befligh \ erbal, 
respectively. Finally, the sixtlt ehapier is giving idea 
about Refleclion-Impulsiviiy and Reading in Oriya 
Orthography, 

This book is a valuable study of Oriya 
orthographies. So far as the term 'reading' is concerned, 
we have various expressions. The author refers to 
some 'reading' processes. The present book mostly 
deals with text reading process. So far as the text 


reading is concerned, it could be viewed to be a process 
of arriving at a meaning out of a given text. The text 
contains v-^isual information and linguistic information 
including semantic information, and syntactic 
information. Besides, the text could also be mapped 
into phonetic angles. The topic stands at the whole 
backdrop of world knowledge and experience. It gives 
knowledge in a reading situation full of interaction of 
all infomiation and arrive at a meaning as w'ell as at 
different types of readings - oral, silent and 
comprehension processes, It has a nice description 
about orthographies (writing systems) and its use by 
phonetic and non-phoneiic types. The book could be 
very' useful for readers because of the description of 
Oriya orthography and reading which indicates about 
the Oriya writing characters, consonants and vowels. 
It has well researched findings related to reading 
processes in the context of Oriya orthography. 

Considering the volume as w-hole, some 
omissions are striking. The book has some important 
methodologies, but comparatively dull, statistical 
tables. And, without adequate research e.xperience, 
one can't understand the real meaning of this book. 
Dr. Sahu has quoted much, bul the desenptions are 
less lucid and more scholastic. However, she has 
discussed 'Orthography' from many contexts, as it 
ought lo be. 

This book is definitely a valuable collection of 
research studies relating to orthographic features, and 
is a must for those interested in the field. □ 


TO Ol R CONTRIBUTORS 

Contributors are expected to submit only 
original articles for publication in the 
University News. If an article is found to be 
plagiarized, it will be the sole responsibility 
of the contributor to face legal ac tion, if any. 
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THESES OF THE MONTH 


A list of doctoral theses accepted by Indian Vlniversities 
(Notifications received during (February - March, 2003) 


HUMANITIES 

Fine Arts 

D^a^ving <£ Pam ling 

I. Bansal, SharaJ Early murals of AIrhi and Tabo 
Monastery: A comparative study of the styles. (Dr A K Smgh). 
Dcpanmeni of Drawing and Painiing, Banaras Hindu University. 
Varanaii. 

2 Varshncy, Geeia Samkalecn chitrakala mein kslpaoa 
evam faniasi ke laiva. (Dr A K Singhi, Depariment of Drawing 
and Painting, Banaras Hindu University. Varanasi 

Music 

1. Grover, Mecnu. Role of music in development of ebilil 
according to new education policy. tMrs Bharti Sharmai. 
Department of'Music. Maharshi Dayanand L'ni\crsny. Rohiak, 

2. Indu, V. Nineteenth century Northern Indian classical 
music; A critical sttidy of the contribution of Sir Soorindrn 
Mohun Tagore. (Dr R K Bhatnagarj. Department of Music. 
Oaya bagh Educalional Insiituic. Agra. 

3. Jagadeeswari. T A comparalHr study of hhakti lalva 
in Tyagayva's compositions and Pothana's Bhagasaiam. iProl' 
P Sitaram). Depannx'nt ol' Music, Andhra Lniversiiy. Waltair 

4 Kamalject Kaur. Shasiriya sangit mein abhyas ka 
swaroop evam mahana. (Dr Pankaj Mala Sharmaj. Dcparimcni 
cif Mustc, Panjab Unis ersiry. Chandigarh 

5. Kashi Kumar, K A studv of improNisaiton (Anibaddha) 
in Karnatik music and Hindustani music. (Prof R P Shastri). 
Department of Music, Banaras Hindu University. \ aran4Si 

6. Khinchi. fshv>ar .Stngh. Rajasthani lok geeton ka 
sbasiriya vivechin. (Dr Lovely Sharma). Department of Music. 
Dayalbagh Educational Institute, Agra. 

7. Mukherjee. Shikha. Pt Bhishma Oe> C'hattopadhyaya 
ka sangiiik vyaktitva evam kriiitva: Ek vishlrshnaimak 
adhyayan. (Prof V Prerr. Kuman). Dcparimcni of Music. 
Dayalbagh Educational Institute. Agra 

8 Pandey, Amiu The form of Bhakti Rasa in the khyal 
style of singing. Depanrneni of Music, Guru Nanak Dev Univcrstiy. 
Armiisar, 

9. Sakalkar, Revaii. Manodaihik vyidhiyon kee chikilsa 
mein sangit ke yogdan kee sambhavanayon ka adhyayaa. (Dr 
A Dixit), DejWJtment of Music. Banaras Hindu Univmiiy, Varanasi 

10. Singh. Prem Narayan. Tabla vadan ke kshetra mein 
Swarglya Pi Anokhe Lat Jee ka vyaktiiva evam kriiitva. 
(Shri C L Mishra), Department of Music, Banaras Hindu University. 
Varanasi. 

11. Thakur, Hari Singh. Himachal Pradesh ke lok sangit 
ka adhyayaa talha vadya vadan mein uska upyog. (Dr Pankaj 
Mala Sharma), Department of Music, Panjab University. Chandigarh. 

12. Vanita. Venu- Swalaotrayotiar kal mein prakasbil 
tabic vadya vishyik pramukb granihon ka vishleihnatmak 
adhyayaa. (Dr N S Bhati), Department of Music. Dayalbagh 
Educational Institute, Agra. 

Geography 

1. Cajee, Laitpharlang. Pbytogeomorpbology of ihe Khri 
Basin, Meghalaya. (Prof R K Rai). Departrneni of Geography, 
North Easiem Hill University, Shilong, 


2. Meeiei. Moirangthem Manimohon. Rural seillemeDi 
system of Ifnphai East and West Ulslrlcis. (Dr Naoroibam 
Deva Singh). Department of Geography, Mnnipur UmvcrsUy, Imphal 

3. V'adav, Arvind Kumar Bhind Jile ka krishi vikas evam 
niyojan: Ek bhougolik adhyayan. |l>r S S Inmar). lycparlmcnl 
of Geography, Jmaji University, Gwalior 

History 

I. .Aniu Kurnan. History of prison adminislniion during 
British period: A case study of Bihar. (Dr A Sinhu), Dcpanmcnt 
of History. Banaras Hindu Umversily, \'aranaM 

2 BancrjcC, Dipankar Working class niovemeni in 
Assam: Assam Oil Company workers' .strike of 1939. (Prof 
R Beibaniah). l')tpartnicnt nf History, tVjuhaii Umversuy, Cnjvkahaii 

3 Bhailacharya, Tirthankar An art historical stud) of 
the Jronographical contents of the Vlanasolias of Somesvara. 
(l)r .'\.sh\m! .■Vgrawsll, IX’partmcni of Hisimy. Punjab University, 
Chandigarh 

4 Dhavaiar. Ambappa Mallappa Karnataka unincatiun 
movement in Bombay, Karnatak. |I>r S Ka.iashckhjrai. 
Department of History, Kamalak Univcrsilv, I))un^al) 

5 [XHldamaui. <iangadhar Manyappa Major capital cities 
of ancient and medieval Karnataka; A study. iDr Iranria K 
Paitari, rX’pafunciU of History, Kamawk I uvictsuy, Dharv.,id 

6 Gupia. Kajeev Gwalior rijva ka sanskrltik Itihas. 
ll> M 1> Mishra). IX'panmcnt of llistnry , Jiwaji Universiiy, Ci«alior 

? Jaiswal, Dccpii Bharatiya rashlriyala ke sandarbh 
mein Kaja Rammoban Re> ke vicharon ka yogdan. (Dr J S 
Mishra), Dcparimcni of History . Hanarus Hindu Uiiii crsiij. Varana.si 

8 Mishra. Shohha Prarhin Bharat mein krishik. iI3r M 
S Shukla). Depanmem of Ancicm Indian History, Culture and 
.Archaeology. Banaras Hindu I'nuer.suy, Varanasi 

9 Nagah!iui>har.a. .S M Hisrory and antiquilici of 
BHgaum. H>r H R Raghunaih Bhalj. Dcpanmcnt of .^ncicni Indian 
History- and Epigraphy. Kamalak Umversily. Dharwad 

to Narcndar Iqbal Smgh Communal violence In the 
Punjab. 1947. (X-partnicni ol History. Guru Nanak lk\ Umversily, 
Amritsar 

11 Pandey, Alka Purva madhyayuv geen Bharat ke 
itihas mein Rajshrkbar aur unka kal. (Dr K Pandey), 
Dcparimcni of Hislory. Banaras Hindu Uniscrsuy, Varanasi 

12 Pandey, Sanjay Kumar. Purva madhyakaieen Bharat 
mein vyaparik marg. (Dr L Rai), i^cpartnvni of History. Banaras 
Hindu University. Varanasi. 

13- Paihik, Kaushal Kumar Madhyakaieen Bharat meiu 
ebarmakaron ker sthili, 17 vi ladl se 17 vi sadi. (Pruf i S 
Mishra). Department of Hislory, Banaras Hindu Unisersity, Varanasi 

14 Sanjay Mahabharit mein rajnaitlk siddhanton ka 
vyavaharik pakxha. (Dr B P Smgh), Department of Ancient Indian 
History, Culture and Archaeology. Banaras Hindu Uiiivcr.sity. 
Varanasi 

15. Saptalakar, Viihuba Shiddappa Karnataka 
Vldyavardhmka Saoght'. Coniributioa to Karnataka culinrc. 
(Dr M I Kamble), Department of History, Kamalak University. 
Dharwad. 

16- Singh. Jagdish Pralap. Pallav kaiccn lamaj evam 
sanskriti. (Dr R Pandey), Department of Hislory, Banaras Hindu 
University, Varanasi. 
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17. Singh. Jitendra Praup. Bihar kee lok kalaycn. (Dr R 
K Agrawal). Deparinwnt of Ancient Indian History. Culture and 
Archaeology, Banaraa Hindu University, Varanasi. 

18. Thakur, Arun Kumar. Bihar mein pichhri Jatiyon ka 
■ndolao: Ek aitihaslk anushcclaD, c ]931<I993. (Dr Jagdeo 
Prasad Yadav), Department of History, Bhupendra Narayan Mandal 
University. Madbipura 

19. Yadav, Hare Krishna. Bharat ke Buddh teerthsthah 
Ek aitihaslk larvekshan. (Dr Ram Bhajan Mandal), Department 
of History, Bhupendra Narayan Mandal University, Madhipura. 

Languages A Literature 

I. BKorkpean, Ph Sompong. A comparative study of noun 
phrases In Thai and English. (Dr R B Mishra), Deparimcni of 
Languages and Literature. Danaras Hindu University. Varanasi 

Arabic 

\. Md Ibrahim AU Perso-Arab relations with Assam 
and their impact of Assamese language. (Dr Paiyazu) iiaqq). 
Department of Arabic, Gauhaii University, Guv^ahali 

As-'inmfse 

\. Adhikary. Phanidhar Harpeta Z.llar jaoasamajat sairar 
prabhav. (Dr H N Sarma Dolui), Departmeni of Assamese, Gauhali 
University, Ciuwahaii. 

2 Das, Samiran Pracliin .Assamiya gadiar bhasa; Tativik 
bislesan. (Dr S N tioswamii. Department of .Assamese. Gauhaii 
I nncrsii). (juwahali. 

fii'nfiah 

I llaquc. Ml] Sliamsul Mir Moshararf Hossain Bangla 
sahitya. iProl Ankush Bhatta'. iX'panmcrt ol‘lienpa'i. Univcrsny 
III' North Bengal, Kaja Ramnv'hunpur. Distl Darjeeling 

J'.'nnlisf} 

1 Dhir. Simnia Due.ti for identity: A feminist study of 
the selected works of Toni Morrison and Alice >Aalker. (Dr 

Nhelluy Walia), Department of l:nglisti, Panjab Univcrsny. 
Charuligarh. 

2 llus.xain, Md l.qucbal The poetry of Mark Strand: A 
stud). (Dr Rauque Azam). Department of (-.nglish. B K Ambcdkar 
iJihai I nner^iiN. MuzalTarpur 

.1 Indrajii Singh, Vumnam Ruth Prawer Jbabvala: A study 
of her neiion as comedy of manners. (Dr Kh Kunjo Smghi. 
Department ol [inglish, Manipur University, Imphal 

4 Iyer. Siarpayal Natarajan. Quest for self in rhe novels 
of Arun Joshi. (Prof Adesh Pal). [Arparinicni of English. North 
(juiarat University, Palan. 

5 Jam. Anshu The cull of tbe underdog in Mulk Kaj 
Anand't major novels. iDr H C Guptal, I'Tcpanmeni of English. 
Jiwaji Llnivcrsity. Gwalior 

(i. Khanna, Sanjeo The novels of Joseph Couard; A 
study of form and vision. (Dr O P Dudholiya), Department of 
English, itwaji University, Gwalior. 

7- Rahsl, Najwa. Courtly love: The influence of (he 
Andalosian Mawashsbah on mcdirsal and renaissance songs 
and sonnets. (Prof Suniia Jain and Prof S N H Jafn). Department 
of English, Indian institute of Technology Delhi, New Delhi 

8. Rao, Anuradha. Null objects in Tclugu and English: 
Merge, binding theory and pro-drop. (Prof P Madhavan), 
Department of English. Central institute of English and Foreign 
L.anguages, Hyderabad 

9. Shindc. Shobha Padmakar Gender articulations: A 
study of two women poets with special reference to the poetry 
of Adrienne Rich and Margaret Atwood. (Dr A G Khan), 
Department of English, Dr Babasaheb Amhcdkar Marathwada 
University, Aurangabad. 

10. Shnvasiava. Ashutosh. The theme of ingratitude In 
Shakespeare’s tragedies. (Dr CPS Sikarwar). Department of 
English, Jiwaji University. Gwalior. 


II Singh, Pooja. Anita Desalt Form and vision In her 
novels. (Dr O P Budholiya), Department of English, Jiwaji 
Univereily, Gwalior. 

12- Sohan Singh. A study of human relationships in the 
novels of William Styron: A Buberian perspective. 
Department of English, Guru Nanak Dev University, Amritsar- 

13. Swatanter. Sant Kablr and Sri Aurobindo as mystic 
poets*. A comparative study. (Prof S K Cbauhan), Department of 
Hindi, Dayalbagh Educational Institute, Agra. 

14. Vahia, Aditi Hemang. Writing their own history native 
Candian literature. Department of English, Maharaja Sayajirao 
University of Baroda, Vadodara. 

15. Vyas. Tushar Jitendrabhai, Poetry of W B Veats: A 
study in JainisI thought. (Prof Adesh Pal), Department of 
English. North Gujarat University. Palan. 

Gujarati 

I. Guhii, Mahavirsinh Dilawarsinh. Bhavnagar Jillani 
Rajpur kshetriya strioman gavatan sanskargitono 
vivechnalmak abhyas. (Dr Vinod Joshi), Department of Gujarati, 
Bhavnagar University. Bhavnagar. 

Hindi 

1. Ashok Kumar. Sufi aur santkavya mein Guru 
sambandhi parikalpana. (Dr L N Sharma), Department of Hindi, 
Panjab University, Chandigarh 

2. Babiiha, B M. Dr Maheep Singh ke katha sahitya ka 
vivechanaimak adhyayan. (Dr Vimla M), Department of Hindi, 
Bangalore University, Bangalore 

3. Bhupinder Kaur. Nai kavila ke prabandh kavya: 
Jeewan muUon ke pariprekshya mein. (Prof P K Sharma), 
Departrrrent of Hindi, Dayalbagh Educational Institute, Agra. 

4. Biswas, Moushumi Dr Devesh Thakur ke katha sahitya 
mein parilakshii yalharthvadi chetana- (Dr Ganesh B), 
Depanmem of Hindi, Bangaicrre Universiiy, Bangalore. 

5. Chaudhary. Manjula. Hindi kee asangal natak 
parampara aur Mudraraksbas ke natak. (Dr N Rai), 
Department of Hindi, Banaras Hindu University, Varanasi. 

6. Chinchalkar. Prachi. Sanchar madhyam aur Malwa 
ka sandarbh. (Dr Kala Joshi). Depanmem of Hindi, Devi Ahilya 
Vishwavidyalaya. Indore. 

7. Devir^der Kumar. Saraswati Patrika and human values 
with the special reference to representative articles, stories 
and poems etc published till 1925. Department of Hindi. Guru 
Nanak Dev University, Amritsar, 

8 Gaur, Kalpana. Krishna Agoihotri ke upanyason mein 
yathartb ke vibhinn roop. (Dr P C Shukla), Department of Hindi, 
Devi Ahilya Vishwavidyalaya, Indore. 

9 Gauiam, Sanjay. Hindi alochna tatha rashtra airman 
kee prakriya. (Dr Purushottam Agrawal), Centre of Indian 
Languages. Jawaharlal Nehru University, New Delhi. 

IQ. Holkar, Anamika. Nai kahani prabhritti kahani 
andolanoD kee pramukh kabaniyon ka sbilp sambandhi 
aousheelan. (Dr C K Sonone), Department of Hindi. Devi Ahilya 
Vishwavidyalaya, Indore. 

11. Jaitly, Seema. Bhaktl knlceo sahitya mein charllrik 
mulyon ka adhyayan. (Prof V N Tripaihi), Department of Hindi, 
Banaras Hindu University, Varanasi. 

12. Mecna Kumari. Nagriya bodh ke sandarbh mein 
Kamleshwir ka kahani sahitya. (Dr Rohini Aggarwal), 
Department of Hindi, Maharshi Dayanand University. Rohla'k. 

13. Meena Kumari. Meera tatha Raskban kee lalitya 
chetna ka tulanatmak adhyayan. (Dr R D Singhal), Department 
of Hindi, Panjab University, Chandigarh. 

14. Pal, Haushila Prasad. Adhunik Hindi kahaniyon k«e 
saroajik rajoilik cbelana, 1900-1947 isvi. (Dr Ramkali Saraf). 
Department of Hindi, Banaras Hindu University. Varanasi. 

15. Pandey, Krishna Kant. Bhaktikal aur adhunik 
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saadarbh. {Prof K Pankaj), E)epartment of Hindi, Banaras Hindu 
University. Varanasi. 

16. Pandev, Vibha. \ai kahani: Pulyaoat sankriman* 
(Dr R S Rai), Deparimenl ol' Hindi, Banaras Hindu University, 
Varanasi. 

]7. Pathak, Sushma. Chhayavadi kaviyon ke kaiha 
sakitya mein yathartha jcewan. {.Dr R S Dubcy), Department 
of Hindi. Banaras Hindu University, Varanasi. 

18. Priyanka. Sauodarya bodh ke sandarbh mein 
Chandayan evgm Padmavit ka lulanatmak adbyayan. (Dr R 
D Singhal), Deparimenl of Hindi, Panjab University, fhandtgarh. 

I') Rai, .\shok K.umar. Vashapal ka kahani unsar. (Dr V 
N TripJihi). Deparimenl of Hindi, Uanaras Hindu l.lniversiiy. 
Varanasi. 

30 Rajnl Bala An analytical study of Suresh Seth's 
fiction. Deparimenl of Hindi, Guru Nanak Dev finiversity. 
.Amritsar. 

31 Ralhi, Surjo. Dr l.aiml Narain Lai ke oaiakon mein 
samvad per adharit charitra chilran. {Dr Naresh Mishrai. 
Department of Hindi, Maharshi Dayanand University, Rohiak 

33 Raihod. Madhukar Baburao Mohan Rakesh ka 
kathatmak sahitra. {Dr S S Panchal). Department of Hindi, Dr 
Babasaheb .Ambedkar Maraihuada L'nivcrsilv. Aurangabad 

33. Saro] t3aia. Siyliaiic analysis of short story, theory 
and apoplication; The cooieai of Jai Sbanker Prasad's 
seieeied stories. Depanmcnl of Hindi, Guru Nanak Dc\ UmvcTSils. 
■AmriiSJr 

34, Sharma, Deepa Kavivar .Awadhesh; Vyakiitva evam 
krititva. (Dr Nitay Goswami), Deparimenl of Hindi. Jiwaji 
University, Gwalior 

.5 Sharma. Sureen Dr Oharamseer Bharti ke kattia 
sahitya ka samtj shistriya adhyayao. |Dr A'ljay Aedalankari, 
Depannvcni of Hindi, Maharshi Dayanand Universnv, Rohiek. 

36. Singh. Deepa Nawen dashak kce Hindi kihaai: 
Dasha evam drislhi. (Prof C R YaJav). Deparimenl of Hindi. 
Banaras Hindu Universiiy, A'aranasi 

37. Smgh, Swcia. Tulsi sahitya aur iaj ka umaj. (Dr K N 
Paihak), Dcpartmern of Hindi, Banaras Hindu University . S'aranasi 

28. Srivasias. Reetu Simajik paripreksbyi mein 
Kristajia Sobll ke upanyasoa ka aausheclao. (Dr Vimla M). 
Depanment of Hindi, Bangalore University. Bangalore 

29 Tiwari, Govind. Dinkar kee I'rvaihi: Kavyavastu 
evam abbivyaojana- (Dr M Prasad), Deparimenl of Hindi, Banara.s 
Hindu Universiiy, Varanasi 

30 Usha Desi Samajlk chetana ke sandarbh mein 
Kibir tatha Tulsidas ke kavya ki tulanatmak adhyayan. iDr 
Cj T*i RajgunjJ, Departmeni of Hindi, Panjab University . Chandigarh 

31. Uiwal, Karan Singh Hindi kaiha sahitya ka 
oatyarupantaran: Ek vishicshnacinak adhyayan. iPriif V 
VekaCratnana Rao], Departmeni of Hindi. University oi Hyderabad. 
Hyderabad. 

Kannada 

1. Chalaladi, Sangappa Yamanappa. Kannadadalli dalit 
sabiiyada asbaya hagu vinyasa. (Dr Shalmi Raghunxih). 
Department of Kannada, Kamatak Universiiy, Dharwad 

2. Janakamma, A L. Kannada nalakagalally purana 
pragne; Ondii adhyayana. (Dr Sriram Bhaii). Department of 
Kannada, Bangalore University, Bangalore. 

3. Rampur, Boramma Gurusangappa. Smi Shauihadevi 
Malasvadar: Sahitya and samajlka cbinthane. (Dr S S Imrapur). 
Department of Kannada, Kamatak Universiiy. Dharwad 

Persian 

) Salahuddin The origin and devcVopmcnl of Persian 
historical novel writing wiffa special reference to 
Sanatfzadeh Kirmani. (Dr S A Hasan), Centre of Persian and 
Central Asian Studies, Jawaharlal Nehru University. New Delhi. 


Punjabi 

1. Bhgginder. SasI Hasham: Cbinha vlgyanak adhyayan. 
Department of Punjabi, Guru Nanak Dev University, Amritsar. 

2. Kewal ('hand- Giirdial Singh dlan kahaalin da 
samajlk sabhiicharak adhyayan. (Dr Ajmer Singh). Depanmcnl 
of Punjabi. Panjab University, Chandigarh. 

3. Rajinder Kaur. Dr Hircharan Singh de nalakin vich 
dukhant da snroop. (Dr Manjii Singh). Depariment of Punjabi, 
PanJab Ufiiversiiy, Chandigarh. 

4. Ranjil Singh. Dariban Singh Dheer de galp vich 
yalharth bodh. Deparimenl of Punjabi, Guru Nanak Dev 
University. Amnvsar 

5. Sukhw'indcr Kaur. Ravinder Ravi: Kavi vich manavi 
rifhtiyao de vlbhinn pasar. i^cpariincni of Punjabi. Guru Nanak 
Dev L^niversily, Amritsar. 

6 Surmder Singh I ttari America dec Piinj'ahi kaviia 
vich parvaii chetana. Department of Punjabi. Guru Nanak I>c^ 
Universiiy. Amrilsar 

7 VariFiderpal Kaur Balbir Singh dec variak; Vlyagai 
adhyayan. Depanmeni of Punjabi. Guru Nanak Dev iJnivcrsiiy, 
Amritsar 

S Vaiish, Aniandeep Kaiha Puran Hhagai da hirtani 
shasirl adhyayan; Kadaryir rachit Kissa Puran Bhagat, Prof 
Puran Singh rachit Puran Nath Jogi ate Shiv Kumar rnchli 
Luna de vUhesh sandarbh vich. (Dr Ragl^bn Smghi. Department 
of Punjabi. Panjab t'nivcrsiiy, Cliandigarh 

Sonilru 

1 Diiip Kuinjr Ka.vhyapagyan kand ka samerk-shalmak 
adhyayan. iProf K D Tripalhn, I>eparimciM iil' Dhariv,again. 
Banaras Hindu L’niversilv, \’ar4iiasi 

2 Gupta. Uma Harihcharii ka arihv aigy anik rvarii 
vahityik adhyayan. iDr J 1) Joshil. Depaunicnt <m Sanskri. 
Banaras Hindu (;ntversi[>, S ararusj 

3 Mishra. Maya Mahabharal kaiha.vbrii pramukh 
natakon ka sameekshiimak adhyayan. iProi J S I Iripuilni. 
Department ot Sar.sknL Binarus Hiiidu I niversiu. Vurunan 

4 Dmkar Srinilkanih sbiva chary virichaiavy a 
Kriv asarsy aoigamamBniamuiak 
sameekahaimakemchv B> anam. iPiof S S ShaNiii). DepurttneiU 
of Vaidic Litcraiure. Banaras Hindu Iniversiiy. 'taranavi 

Prauha. Vogender Kumar Shri Kriihaocharilarnriiam 
mahikavvasv a samcr k-shaima kmadhy ay a nam. il>r Ariini 
Pra.sad Pandey). lA-pa/tment ot .Sanskrit. Awadlicsi. J'ralan .SmgK 
Univcrsii), Rews 

t> Hai. iamsa llarivanshpurao ka sahityik rvam 
davshanik adhyayan. iD: Usha Sha’ nai, flcpiir’.n'n.Mii ol Sar.;>kMi. 
Uonaros Hindu University. Varanas; 

Kanju Kumari .Srimadbhagav algceia: F.k pari.vhcclan 
Sanakril ikaiyon ke adhar per. (lA'iif \ Kararjiakaj. rieparinti.'ii; 
of Sanskni. Banaras Hmdu l/nisursity. Varanu-si 

8 Raiun Kumari Kioaur kee <ok kathayun aur pauranik 
vriton ka manav molya kee drisbii .«c lulanatmak adhyayan. 
(Prof J P Sharmu and Ur V P Upadhyava), Deparimenl of Sanskni, 
Panjab University. Chandigarh 

9. Sharrra, Madhulika. Switinfrayoitar .Sanskrit upanyas 
labitya mein jeewao mulya. (Dr Mcera Sharmai, Depanment 
of Sanskni. Dayaihagh Lducaiional Insiiiuie, Agra 

10. Sharma, Ram Niwas. Naishadh Charium mein artha 
alankar vidhan ka vitfaieshanatmak adhyayan. (Dr Shankarji 
Jha). DcpBriment of Sanskrit, Panjab U'niversii). l'handigar)i 

11. Shobha Kuman. Charaksambiia meia varnit 
Vaisheshik Dnhan ka aiochiaatinak adhyayan. (Prof S N 
Mishra), Department of Sanskrit. Banaras Hindu Univcr.siiy. 
Varanasi. 

12. Smgh. Ram Viivay. Achaf 7 a Janakivallabh Shasirikrit 
Saoafcrit kriliyon ka sameekihatmak adhyayan. (Dr H D 
Singhk Depanmcnl of .Sanskni, Banaras Hindu University, Varanasi. 
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13. Srimaha Lsxmi, A. Tkc Ircitment of raia In Sanskrit 
plays aad th«lr Telu|{u adaptations: A comparative study. 
(Prof P Dadegaonkar and Prof K K Ranganadhacharyulu). 
Department of Sanskhi, University of Hyderabad, Hyderabad 

Telugu 

J. Ramani. Baby. Ramayanamlo Ramarajyam: 
Dharmaswamyam. (Dr M Chennappa), Depanmeni of Telugu. 
Osmania University, Hyderabad, 

2. Sasikala, S G. Kuadurthi kavltvam vacthu vaivldhyam. 
(Dr B Jaya Ramulu). Dcpanment of Telugu, Osmania University. 
Hyderabad 

L'niu 

1 Mehdi, Sycd Mumta/ iTdu drama Ice farogh mein 
Manju Qamer ka hlssa. (Prof Rabmai Yousufzal). Departmeni 
ot Urdu, University of Hyderabad, Hyderabad 

2 Sbaikb. ratima (’aivcen Abdul Hafcez. Tequabuli 
mutalaea Balahazr fikr-o-fan. (Dr A R Khan), Department of 
Urdu, Nagpur University. Nagpur 

Musiology 

1 l.axmi Narayan. Uttar Bharat k« kala sangrahaiaya: 
Sanskrit samvirdhan mein yogdan. Il)r S K Srivasiava). 

IX'partmcnl of Museology, Hanaras Hindu University. Varanasi 

Philusophy 

J Akhilcshwkar Kumar. Sihilpragya aur Bodhisatav ke 
adarsh ka tulaniimak adhyayan: Gceii aur 

\ imalkirllnirdeshsutra kc visheih sandarbh mein. (Or A K 

Rai 1 . Dcpantncni nf I'hikisupby, Hanarus Hindu University. Varanasi 


2. Chandra. Rekha. Jain mat mein naitika vynvaitba: 
Mool achar evam Brihastba achar. (Dr M R Mehta), Department 
of Philosophy, Danaras Hindu University, Varanasi. 

3. Hiremath, Siddharam Deo. Bbagvatgccla 
sidhantsbikhamaByo. (Prof S S Shastri), Department of 
Philosophy, Banaras Hindu University, Varanasi. 

4. Pranita Devi. A study of Vivekaoanda’s pbllosopby 
of man. (Dr D K Chakravarty), Department of Philosophy, Gauhati 
University, Guwahati. 

5. Sharma, Shivshankar. Yog darshan mein Ishwir evam 
Kaivatya kee avadharna ka sameekshaimak adbyayan. (Dr 

S P Pandeyj, Department of Philosophy, Devi Ahilya 
Vishwavidyalaya, Indore. 

6. Smgh. Annapurna. Kabfr ke darshan mein sadhaaa 
aur moksha kee avadharana. (Dr D A Gangadhar). Department 
of Philosophy, Banaras Hindu University. Varanasi. 

7. Tripalhi, Balkrishn. Yuktidipika aur Jaimangala ke 
prakasb mein Sankhyakarika aur Shrimadbhagavat mein 
varnii Sankhya ka sameekshaimak adhyayan- (Dr M R 
Mehta). Department of Philosophy, Banaras Hindu University, 
Varanasi. 

S. Tnpaihi, Hariduit. Advait mat mein shakshi kee 
awadharna- (Dr M R Mehta), Department of Philosophy, Banaras 
Hindu University. Varanasi. 

Religion 

I. Dhcer, Sushma Rani. Ravi Dass Bani vich dalii chetann: 
Guru Granih Sahib vich prapta bani de adhar te. Departmeni 
of Religious Studies. Guru Nanak Dev University, Anmisar. 
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Admissions 2003 


Bachelor of Medicine and Bachelor of Surgery 

❖ BSc Bioiechnology 

❖ Master of Surgery 

❖ Doctor of Medicine 

❖ PG Medical Diploma Courses 

<• Superspeciality Courses - DM/MCh 
•I* MPhil Clinical Psychology 

❖ MSc (Medical) Microbiology 
<• MSc (Medical) Biochemistry 

❖ MSc (Medical) Anatomy 
<■ MSc (Medical) Physiolog)’ 

❖ MSc (Medical) Pharmacolog)' 

<* MSc Yoga Therapy 

❖ MSc Dialysis Therapy 

<* Ceitiftcate Course in Panchakamu a/Kl Ksharasootra 
^ Bachelor of Dental Surgen- 
^ Master of Dental Surger)' 

^ MSc Dental Materials 

❖ Certificate Course in Oral Implantolog>' 

Bachelor of Physical Therapy 

Master of Physical Therapy 
Bachelor of Occupational Therapy 
•> Master of Occupational Therapy 
BSc Medical Laboratory Technology 
<• MSc Medical Laboratory Technology 

❖ BSc Nuclear Medicme Technology 

^ BSc Re^iratory Therapy Technology 


AFPUCATION; Write to the Deputy 
Kegjstrar * Admisrioos Office, with the 
course ap^ied and complete postal addre^ 
^ndude PIN code, telephone number and 
e^ni^ ad(%*e 8 ^ifaa 7 ^ hy en£lostl^; a DD for 
Es. 250drawn in favour of MAHE payable 
it Mantpai or Udupi Karnataka). 
I’or demk vmt www*mampaLedu. 



BSc Heakk Information Administration 
Bachelor of Audiofcigy 6i Speech Language Pathology 
<* Master of Audiology & Speech Language Pathology 
<* BSc Medical Imaging Technology 
<• BSc Opiomeiry 

MSc Hospital & Health Information Adminiaraiion 
•I* BSl*. Nursing 
V P C BSc Nursing 
MSc Nursing 
*> MPhil Nursing 

<• BA Journalism 4c Commumcation Studies 
MS Communication 
Bachelor of Business Administration 
<• Master of Business Administration 

❖ Bachelor of Computer Applications 

❖ Master of Computer Applications 
MS Medical Software 

❖ MS nSl CAD 

^ MS Embedded Systems 

❖ Certificate Course in Bioinlormatics 
Bachelor of Engineering 

^ Bachelor of Architeaurc 

❖ Master of Technology 

❖ Bachelor of Pharmacy 
Master of Pharmacy 


H ^|01 


■ I I DEEMED UNIVERSITY 
Madhav Nagar, Maaipal 576119 
Tel: 08252 571978, 571979 Fax: 571982 
INSPIRED BY LIFE Email: admissioQsfSlmanipal.edu 


MANIPAL ACADEMY 

OF HIGHER EDUCATION 
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Indira Gandhi National Open University 

Wlaidan Garhi, New Delhi - 110 068 

Invites AppHcstbns (or Admission to the 

Bachelor of Information Technology (BIT) & 

Advance Diploma in Information Technology (ADIT) 

I In Us dynainic Mfialive Wrtuai Can^ws. IGNOU is oflertng (wo pfogranmes commencing September. 2003 through an Entrance Test to 

be held on Sunday the 3rd August, 2003. 

I BfTrAthree-yBarDegmprogrammehoDrporafingairhculumot ADIT: A one-year programme partly funded by Minislry of 

BTEC/ HNO from U.K. On oorT^)ieUon rt BIT shjdents wil be Information Techf»logy (MIT) GovL Of Irtdia. On comptetion of 

eligible to entar the 2nd year of MCA programme of iGNOU ADIT, students ^ be edible to enter the 2nd year of MCA 

EHgibltty for Adfidnlon to BfT wif be 10^2 pass of any programme of IGNOU. Eligibility for Admission to ADTT will 

recognized Board, students expechrrg their results by be a Bachelor’a Degree from arty recognized/ deemed 

31 06.2003 mayalsoappiy. urtivereity. 

Informtfton Brochure and AppScitton Form for Bfr/ADfT Programmes 2003 can be obtairted from the Director (SUE) IGNOU, Maiden 
Gathi. New Delhi-11 QOtt, end el the Atgtonal Centres endTete-LaanUng Centres whose addresses are^ven below, by sending asumol 
Rs. 550/- through a OO/IPO m fawur of IGNOU pay^iie at the dty from where the niormabon Brochure and Apptoahon Form is requ^ by post 
or by paymgRs. 500/-in cash Mthere5pecto« sale courrtors.RMsewnie your rtame, Address andthePrDgramme(BIT/AD(T)onthebackolthe 
DD/lPO The requestforirtformahon Brochure arid Applcabon Form by post aktog with DD/IPOmuslreachonorbetore 16th June, 2003. 

Ttw tnformidon brochuTi and appttcebon form Is aweUaWe on websita el http'-/hMww.ignouac.in. The apphcatton form can alto be 
downfoadad from there and aubmlttad with a demsnd draft for Ra. 500/- in (avour of IGNOU, payable at New Delhi. 

ADDRESSES OF KjNOU REGIONAL CENTRES AND TELE-LEARNING CENTRES 

ADDRESSES OF IGNOU REGKMAL CENTRES 

1. H.No 3-6-740. Street No 12. Himayat Nagar. Hydarebad-SOO 029. 2 Navagin Road. Ist Bye-Lane, Chandmah. Guwahab-TSIOOS- 3.170- 
A Padiputra Colony. Patna-WOOl 3. 4 52, Tughiakabad lnstitutior\al Area. Near Batra Hospital, New DeHiMIOOSZ. 5.0pp. Nirma Instt. Of 
Technology. Sarth^ ■ Gandhi Nagar Highway, Ct^rodi, Ahmtdabad4K461. 6 Old Govt. Coilege Campus. Raiway Road, Opp Liberty, 
K«n^132001. 7. Rain BasaraBuildfftg, Khain Shimla-171002. 8 N.S S.S. Kaiyana Kendra, No 293,39th Cross. 6th Block, Jayanagar 
Bengak>re-560(W2. 9 Kaloor,Cod»tn-6B2017. lO.SartchiComplex.CH^ BoanfofSec Edn.,ShivaiiNagar,BfN>p8f-462016. 11 MSFC 
Building. 270 Senapab Road. PvnMH 016. 12. Sunny Lodge, Nonglhyammai, Nongshiiliang, ShiUong • 793 014. 13. C-1, InsL Area, 
Bhubar>eshwar-751013. 14 Sector-70, Ooorshiksha Sadan, Flat Nos. 79-66, Patel Nagar. Mansaruvar, Jaipur-302 020. 15. C.l.T Campus, 
Tarsnani, CherHial-600113. 16 B-I/SS, Sector-H. Akganj, Luclmow-226 024. 17 BikashBhawan,4lh Floor, North Block, Bkjhan Nagar. 
Kolkati>700091. l8.No. 2.AzadBhawanRoad.l.P Estate.NewDethi-110002. l9.SPMRCollegeafCommerce.CarralRoad.i.tommu-l80 
001. 20 MantooHouse.R^Bagh,NaarM^|idAI-Farooq.Srinagar-190006. 2l.6-AMuntC4talRoad,Dehradurv-248001. 22.457/A,Ashok 
Nag».RarKM-8S4001. 

Tele Learning Centree 

23 M/sLearrengPosit A-20.Sector-16,Ndda,UP. 24 M/sUnrversaiinshhJtoo(Computer&Technology,UPSCampus,Btock-APmetVihar. 
NewOetoi-92. 25 'E Learn'tAs SOL System Services India (P) Ltd . 207. Jeewwi Nagar, Opp. Maharani Bagh, New DeOii. 26. M/s NSJC 
Techncal Sttvices Centre, Okhia Iridustrel Estate. Phase-Ill, New Defhi-20. 27. M/s Corr^Mter home information Plus (CHIP) C/o Laxman 
PublicSchool.HauzKh85.N9wOett>i-t100l6. 26. PCTI.UU-II.Pitompura.NewDelhr-110034. 29.M/sGenesisIntolech,258/1,BehindJain 
Diagnostic, Adarsh Nagar, Near Railway Road. Gurgaon. 30. Asian InsttUje of Management Studies. B-6/2, Ramesh Nagar, Raja Garden, New 
Delhi 31.EOUCOMP,22.SarQjiniNaiduMafg,Alahabad-2l100l.U.P. 32. JSS Academy of Technical Education, Jayanagar, 8th Floor. 3Sth 
Cross. BangalorB-560[^. 33. M^ Xavier's Technical )nstitote,M^im Causeway, Mumbai. 

FWed in tonn tor Entrwiei Teto must bt sent by ordinary mail to the Diretor (SUE), IGNOU, Post Beg No.4. Maidan Garhi, 
NewDMMIOOBOofl orbatora30th AiiM, 2003. 

Director (SR&E) 
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AMRAVATI UNIVERSITV, 
AMRAVATI (MS) 444 602 
ADMISSION NOTICE 2003-2004 

MASTER rN COMPUTER APPUCAXrON (MCA) 
(Approved by AfCTE) and 
POST GRADUATE DIPLOMA IN COMPUTER 
SCIENCE (PCDCS) 

Application Forms and Informaiion Brouchures are available 
from 30-05 2003 to 30'06<2003 on payment ofofRs 20U'- 
(For Open. OBC.and Other Slate Candidates) Rs. lUO - 
(For reserved Category, after producing requited caste 
certificate in Cash or DD in favour of "President. Aoiravaii 
University Employees' Credit Cooperative Societ> Ltd". 
The request through post should be accompanied by self 
addressed envelope affix with postage stamp of Rs. I 7 * of 
si^e I5cinx30cni from the Counter of the Eniolovccs' Credit 
Cooperative Society, behind University Library Suilidine. 
Amravati Universirv. Amravati - 444 6Q2 tM.S l . For quick 
delivery the request envelope should be marked as 
"Applieition Form for MCA/PGDCS Entrance" at the 
Top. The institution will not be responsible for postal 
delay/lapscs. Date of Entrance Ecam is 6/7/2(103. (For 
details sec website www.amtDDi.coin) 

Dr. P.S.Narkhede 
REGISTRAR 


KURUKSHETRA UNIVERSITY 

Admission Notice for LL.B. (Professional) and 
LL.M. 2003-04 

Ap^ications are inviled (or admission lo LL.B. (Professional) 
and LL.M lor Law Daptt., K.U. Kurukshetra: 

Snatg 

LL.B. (Professional) 3-year Day Time 100 + JO’ 

LL.B. (Professional) 3-year>Evening 60 «■ iS‘ 

LL.M. 2-year 30 + 05’ 

‘Indicates that the nature ol -f category sciiis arc under 
consideration by the competent authority 

Elioibililv : 

For LL.B.: Bachelor or Master Degree (rom recognised 
University with 45®/o marks (40% tor SC-^ST). 

For LL.M: LL.B. {Pfotessional) Degree irom recognised 
University with 55% marks {minimum pass marks lor SC ST] 
Admission will be made on (he basis o( merit ol gua^fying Exam 
Prospectus {Cede No.Law-C3! coniammg dcM.'iUs and 
Admission Form can be obtained Irom the Manager. Pig 4 
Pub.. K U. Kurukshetra- 136 M 9 by rom*lling a sum ci! Rs. 250/- 
(fte. 1001- for SC/BC candidates of Haryana only) bv crossed 
Bank Dtat\ In favour of AaglalTar, K.U. payable el 
Kuruhaheira/Thaneaar. it required by Regd Post Price a; 
the counter is Ps 200/- (Rs 50/- lor SC^'BC candioaies a' 
Haryana oriiy). While sending request, mention prospecius 
Code No and send two sell addressed slips 
LAST DATE FOR RECEIPT OF APPLICATION FORMS FOR 
LL.B.AND LL.M IS 20.6.2003 AND 16 7 200J BV « 00 P M 

respectivelv in the office OF the chairperson. 

DEPARTMENT OF LAW K U.KURUKSHETRA PROSPECTUS 
WILL BE AVAILABLE FOR SALE FROM 30 5 2003 

registrar 


S.G.aS. COLLEGE OF 

^Engineering & tech., 

VISHNLPURI, NANDEIM31 606 (M.S.) 

Phone No. 02462-229234 (O) Fax No; 02462 -229236 

Applications are invited in prescribed forma! for 
admissions to following P.G. courses for academic 
year 2003-20G4 (each having 18 intake): 

M E. in Electronics, Instrumentation, Civil-Waier 
.Management - funded by GOl. M E. Mechanical 
(CAD/CAM) and M. Text Textile - Self-financed 
Courses. 

Send D.D. for Rs. 400/- (for SC/ST Rs. 200/-) m 
favour of ^Principal, SGGSCE&T, Nanded” 
along with a self addressed envelope of 28 x 12 
cm size with stamps affixed for Rs. 42/-. 

Important Dates: 

1. Issue of application form; May 26, 2003. 

2. Last dale of receipt of completed application 
form July 15, 2003 up to 5.00 p.m. 

PRINCIPAL 


CHHATR.4FATI SHIV .\JI INSTITl TE OK 
TFXHNOLOGY. DI RC; 

Shivaji Nagar. Bahrd Road. Kolihapuri. 

Post Pisegaon. Durg 491 001 


FACULTY RECRUITMENT 

Application are invited from candidates pos.se.Lsim: 
Ph. D. Degree and having Teaching and RcsoaiLli 
experience in the following arcas - 

Computer Science & Engg.. Electronics & Tele - 
Communications, Mechanical Engg. and Electrical 
Engg. 

Depending on their (Qualifications and ExperienL e the 
candidates will be selected through interview for the 
Positions of Professor/Assistant Professor (Reader). 

Pay is no constraint for the deserving candidates m 
the AlCTEpay scale. D.A. and contributory provident 
fund @ 12% is provided by the Instiliue, other terms 
and conditions are negotiable. 

Application alongwith degree, certificates, marksheet 
etc. should reach the Director of the Institute latest by 
5.(X) p.m. on or before 20'" June 2003. 

Durg DIRECTOR 

IS/05/2003 
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CENTRE FOR MOUNTAIN TOURISM AND HOSPITALITY 
STUDIES (CMTHS) HNB GARHWAL UNIVERSITY, 
SRINAGAR GARHWAL, UTTARANCHAL - 246174 

V ADMISSION ANNOUNCEMENT : 2003-2004 

Centre for Mountain Tourism and Hospitality Studies (CMTHS) is one ofthe premier centres in India in the field of Tourism and Hospitality 
educatic»n, rtscamh and training. It offeTs the foUoM»-ing courses: 


Programme 

DunitiOD 

Eligibility 

Master Degree in Business Administration 

2 Year 

Candidates should be graduate in any 

(MBA- Tounsm) 


discipline with 50% 

P.G Diploma in Tourism and Elementary 
Hoielienng fPGDTH) 

1 Year 

Graduation with any discipline 

PG Diploma m Restaurant Operation and 
Catering Management (PGDROCM) 

1 Year 

Graduation with any discipline 


Students appearing in the final year of the degree examination are also eligible to apply Seals are reserve as per Govt. rule. 

Cantlidaics willing to apply for SRTC Carnpus. Tehn for PG Diploma course in Tourism (PGDTH) are also advised to apply. 

Knirance Test Ceolrei 

WriMcn lest w ill be held on July 6th, 2002 (Sunday) at Dchradun. Snnagar Garhwal. Followed by interview on the same day i.e. July 6tb 
2003 Wntien test w ill have multiple choice ubjeciivc type questions on General Kjiowledge, General English and Reasoning. The result of 
selcciron would be announced on July I5ih. 2(K)3. TEe iasr dates of taking admission is August 9, 2003. Classes will begin from August 
lllh 200.V 

Application form and infomiaiion hrexhure can be obtained upio 28-06-2003 from the Director, CMTHS either in Cash or by sending a 
crossed baak draft ofRj. 500/- in favour of Finance Officer. HNB GarhwnL, University, payable at SBI (3181) Srinagar Garhwal with 
sell addressed envelop of 23x30 cm. '!'hc Iasi date to submit application is June 30ih, 2003. 

Director. Tel • 95-1368-251051. E-mail - bagTi_sc@hotmBil.com 



PERIYAR MANIAMMAI COLLEGE OF 
TECHNOLOGY FOR WOMEN 

PERIYAR NAGAR, VALLAM-THANJAVUR-613 403. 

Tel: (04362)266263, Fax: (04362)266353 

(Approved by AlCTE, New r>elhi and Affiliated to Anna Universily. Chennai) 

Applications are invited within 15 days for the following posts 





DISCIPLINE 

PROFESSOR 

ASST. 

LECTURER 



PROFESSOR 


Hio Technology 

1 

1 

- 

CompuiLT Science & Engg. 

2 

3 

1 

Electrical & Electronics Engg. 

1 

1 

- 

Uiivironmental Engineering 

1 

1 

- 

Electronics and Communication Engg 

2 

1 

7 

Informaiion Technology 

1 

1 

- 

Malhcmalic.v 

I 

- 

- 

Renewable Energy Sources 

- 

- 

1 

QualificaliuD & Experience : 

As per AICTE Norms 



Pay Scale &. allowances : For all the above posts the respective AICTE scale of pay with usual State 

Govt, allowances. 


For more details visit our college Website: www.pmctech.edu 

Dr. N. RaoiHchandran Dr S. Rajaratnam Dr. K. Veeramani 

PRINCIPAL CORRESPONDENT CHAIRPERSON 

AN ISO 9001 CERTIFIED INSTITUTION 
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The Commonwealth q/*L earning 

Commonwealth Educational 
Media Centre for Asia 


Advt. No 10003 dated May 2 1. 


MISSION STATEMENT OF CEMCA 

in consonance with the mission ofThe Contmonwcallh of Learning \ ancouver, Canada, The Comnionwcaith l.ducjiional 
Media Centre for Asia, New Delhi, promotes the meaningful, relevant, and appropriate use of information and cumniuiin.aiu.n 
lechnoloeics to serve the educational and training needs of Commonwealth member states in Asia 

PROGRAMME OFFICERS 

The Coninionwcalih Educational Media Centre for Asia, Ne\^ Delhi, m\)ies applications from suitable candidates tor ilie 
position orProgramme Officers, from the Commonwealth Countries of Asia. Irvsiitulional nomination of well qualified candidates 
v\ ill also be accepted. The appointment, initially up to June, 200*. mav be e.vicndcd for a period of three years PretVience ill 
be gi\en to candidates available on secondment. The job description and terms and condiiion.s are given beknv 

QUALIFICATIONS AND EXPERIENCE 

To be eligible, candidates should be holding a senior posiiion and should have considerable experience of working wnh 
educaiumal insmutions. media and IT organi/ations. The candidate should have at least a Masters degree in rihitMiional 
Technology Mass Communication Education Infomiaiion Technologies. A Ph D degree would be dtsiiable. .-V gvHxi cmniTuiul 
of English is essential, FamiiiarUy w ith computers is essential The candidate should be thoroughly conversant w uh 'he o;>cn 
ar d distance education systems and use of ICTs in the leaching learning process 

TERMS ,AND CONDITIONS OF APPOINTMENT 

The will carry u fixed salary in the scalcof Rs.2‘'.iKnk • yi})^)Z\w month, complemented by a benefits pa^k.ige v'l -5'\. ot 
the base salary. 

POSITION RESPONSIBILITIES 

Working under the Director. CEMCA. the Programme Officers, will be located at New Delhi, India and will . 

1. Plan, organue. and implement training workshop.' and prvigrammes in the areas oflCT application in educanon The 
candidates should be well conversant with ail aspects of educational pedagogy for adult le.imine 

2. Undenake project planning, execution and .superv i.>ion. monnonng & control, managemeni and ev aluation 
?. Develop materials for use in print, broadcast multimedia and web based learning. 

4 Develop and manage database. 


HOW TO APPLY 

Application, along with curriculum vuae should be addressed to The Head, Administration & finance and should rvach 
CEMCA at the address given below in a sealed envelop super scribing "Application for the post of Programme Officers' no 
later than July 15.2003. 

Commonwealth Educational Media Centre for Asia. (CEMCA | 

IGNOL's Regional Centre Building, .3rd Floor 
52, Tughlakabad Institutional .Area, New Delhi - 1 Id 062, India 
Tel. & Fax : 91- 11 - 2608 520S, 2605 6965 Email ccmca^nda vsnl.nci.m. wwvv cemca org 

Only short listed candidates w ill be informed We thank you for your interest in our organization For full details, please v ish 
our Website: tvww.cemca.org 

Notes; 

1. It will be opicn to CEMCA to consider names of suitable caitdidates who may not have applied. 

2. Relaxation of any of the qualifications ntay be ntade m exceptional cases on the recommendation of the selection eommiucc. 

3. Without prejudice to other rights of the organization, CEMCA reserves the right to modify and'or cancel the recruitment 
if the circumstances so warrant. 
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PERIYAR MANIAMMAI COLLEGE OF 
TECHNOLOGY FOR WOMEN 

PERIYAR NAGAR, VALLAM-THANJAVUR-613 403. 

Tel.: (04362) 266263; Fax: (04362) 266353 
E-mail; pmctech@pmctecli.edu; Website ; ww^w.pmctech.edu 
(Approved by AlCTE, New Delhi and Affiliated to Anna University, Chennai) 

ADMISSION NOTICE 2003-2004 





Programmes 

Duration 

Eligibility 

Under Graduate 



B.Arch Architecture 

BE 

5 Yean 

A pass in the HSC (Academic) or its equivalent with 
the minimum marks in the relevant subjects. 

(or) 

Civil Engineering* 

4 Years 

A pass in any one of the following HSC (Vocational Stream) 

Computer Science A Engirtecring* 

4 Years 

with Engineenng/Technology Vocational subjects and any 

Electronics &. Communication Engineering' 

4 Years 

One or Two of the related subjects like Mathematics. Physics 

ElectncaJ & Electronics Engineering 

4 Years 

or Chemistry with minimum marks in the relevant subjects, 

B.Tcch 



Information Technology 

Industrial Bio-Technology 

4 Years 

4 Years 


Post GraduBlc 



M E Computer &. Communications 


B ETB Tech (CSE/IT/ECE) 

M E Software Engineering 

B.EiB.Tech (Computer Science and Engineering/ IT) 

M E Environmental Engincenng 

2 Years 

B.E/B Tech in Civil / Chemical/ Ceoinfonnaiics Or B E./B. 
Tech (Mech /EEE) with 3 years of relevant experience 

MCA Master of Computer Applications • 

.3 Years 

Any degree satisfying the following condition: Must have 
studied Maihs/SiatisticyCompuier onented subject as one 
of a subject 

M Sc Information Technology 

2 Years 

Any Degree (with Mathematics orStaiisucs at Plus Two level/ 
as an allied Subject/ Major a! Degree level) or fi.E/B.Tech.. 
(Except Computer Soence branch)/AMIE. 

M .Sc Software Etigmeenng • 

(Iniergraicd Coursci 

5 ^'cars 

Higher Secondary (10+2) with Maihemaiics/Business 
Maihcmaiics/Computer Science, as one of the subjects of 
study or any other Examinahon recognised as an equivalent 
ihereio Diploma Holders (10+3 Engineering Stream) from 
the slate Board of Technical Education are also eligible for 
admission lo tlie second year of the five years course 


*ALxredUed by Natiooal Board of Accreditation, AlCTE, New Delhi 

Applitaiion can be had finm ihc Pnncipal on pajmcni of Rs 300/- (UC Coursej Rs 400/- (PG Course)in person or Rs.350/'(U.G Course) 
K.' 450/- i F G Course i b) (kniand draft payable ai Thanjavur in any naiionaliscd bank and in favour of "The Principal. Periyar Maniamnwi 
College I’f Technology for Women" by post Applicaiion fonn can also be downloaded from our website www.pmciech.edu. 

Deir of Issue of UG Application: 21.04.2003 onwards Dale of Issue of PG Application: 31.03 J003 onwards 

Salicnl Feature 


Conducive learning atmosphere with eco-fricndly and green 
environment 

Computensed Ehgiial Library facility. (DELNET/ACM) 

Exclusive Wing for Research and Eievelopmeni 
Facilitating placcriKni through campus interviews 


• CISCO Nciworiting Training (Regional Academy) & Autodesk • Captive Power 

Training 

• Hostel with attached bathrooms having 24hrs hot & cold water • Round the clot 

supply 

• Bank, Gift Parlour and Canteen services • Transport facil 

• Health Care centre offering Gym. Yoga. Tae-kwon-do, etc. 

Dr, N. ftamKhandraii Dr. S. RajaraCnani 

PRINCIPAL CORRESPONDENT 


AN ISO 9001 CERTIFIED INSTITUTION 


Well experienced aitd qualified faculties 

• Fully equipped laboratories with latest GIS and GPS 
technologies 

• Special wing offering coaching for competitive exams 

• Concurrent Career Dcveiopmcnl Programme for advanced 
training 

• Captive Power supply by 100 kw bio-mass gasifier operation 


Round the clock Cantus Hospital and Iniemei Facilities. 
Transport facility through college buses. 


Dr. K. Veerainani 
CHAIRPERSON 
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JAWAHARLAL NEHRU MEMORIAL FUND 

JAWAHARLAL NEHRU SCHOLARSHIPS 
FOR DOCTORAL STUDIES - 2003 


The Jawaharlal Nehru Memorial Fund offers scholarships for duration of upto 2 years lo the 
following categories of candidates: 

I- Indian Nationals for Ph.D studies in India 

II. Indian Nationals for visit to another Asian country for collection of material for their 
Ph.D studies in India. 

III. Nationals of other Asian countries for Ph.D studies in India. 

Eligibility conditions for candidates are : 

1 ) Should possess Post Graduate degree in First Class, ii) Should not be above 35 years of 
age as on October 1, 2003. iii) Should be full-iim.e Ph.D Scholar (Part-time .scholars ui 
Category U above are eligible to applyt. iv) Should be due to complete Ph.D studies after 
December 31 st 2003. v) Should already be registered for Ph.D Degree at an Indian Cni\ crsliy 
Institution at the time of making the application for scholarship. Those who have applied 
for registration and have not yet been regi.siered, are not eligible to apply. 

Broad subjects of study relate to : 

1. Science and technology as an integral component of economic and social activiiy. 
including the Philosophy of Science. 

2. Comparative Studies in Religion and Culture. 

3. International Relations and Constitutional Studies. 

4. Indian History. Civilization and Culture. 

5. Interface of Social Change and Economic Development. 

6. Environmental Ecology and Sustainable Development. 

7. Studies in the life and work of Pandit Jawaharlal Nehru. 

The scholarship amount admussible lo selected candidates in Category I and III w ill include 
Rs. 6000/- per month as maintenance allowance, Rs 10,000/- per annum as contingency expenses 
including travel expenses and actual tuition fee for studies in India. In case of candidates in 
Category II, the scholarship will include adequate amount of maintenance allow'ance. actual fee or 
other charges and airfares for visit lo the concerned Asian country and back. 

Application form and Information Sheet showing the details of scholarship can be obtained from 
the Administrative Officer, Jawaharlal Nehru Memorial Fund, Teen Murti House, New Delhi -110011 
by sending a self-addressed envelope of minimum 25x10 cms. size. Completed application forms 
should reach the Fund Office latest by 15th July, 2003. 
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Indira Gandhi National Open University 

IVIaidan GarUi. New Deihi-110 068 


kVi Ltitwj 0 iji Wi'i i ruTPi r™* t; FTTi m r;T7i ?:i j: 


session 


fMliliiT-l 


'itJTArts 


lllL-JlIHliH 


AMf't J«im PrHnm»9 . Bachelor ol Arts (BA) 

• Master's Degree in English (MEG) • Bachelor of Commerce (B.Com) 

• Master's Degree In Hindi (MHD) • Badielor of Science (B.Sc.) 

iMfceter't iiffM • Bachelor of Computer Applications (BCA) 

• Bachelor’s Preparatory Programme teading to • Bachelor of Tourism Studies (BTS) 

BJt., B.Com.. BTS lor non 10+2 (BPP) 


The Student Handbook & Prospectus can be obtained from all the Regional Directors. IGNOU whose addresses are 
given below or from Director, SR&E Division. IGNOU, Maidan Garhi. New Delhi-110 068. in person on payment of 
Rs. 30/- (Rupeet thirty only) in cash or through post by sending an IPO/Demand DraftofRs. 80/- (Rupees eighty only) 
drawn in favour of IGNOU payable at the city from where the Prospectus is required. Please write your name and 
address on the back side of the DD/IPO. 

An electronic version of the Prospectus Is also available at IGNOU website at http:/ywww.lgnau.ac.ln Application 
form can be downloaded from the website and submitted along with DO of Rs. 30/- in addition to the programme fee. 
SALE OF PROSPECTUS WILL COMMENCE FROM 2nd JUNE, 2003. 

LAST DATE: 

i) To receive the requisition for supply of Student Handbook by post : 15.07.2003 

ii) Submission of filled-in forms at the concerned Regional Centre : 31.07.2003 

ADDRESSES OF IGNOU REGIONAL CENTRES 

1. H. No, 3-6-740, Street No, 12. HImayat Nagar. 16. B-1/33. Sector-H, Aliganj, Luclinow-226 024. 

Hyderabad-SOO 029. 17. Bikash Bhawan. 4th Floor. North Block. Bidhan Nagar. 


1. H. No 3-6-740, Street No. 12. HImayat Nagar. 

Hyderabad-SOO 029. 

2. Navagiri Road, IstBye-Lane, Chandmari. 
Guwaha1i-7ei 003. 

3. 170-A, Pattiputra Colony, Patna-BOO 013. 

4. 52. Tughlakabad Institutional Area, 

Near Batra Hospital. New OeltiMIO 062. 

5 Opp Nirma Instt. of Technology. Sarkhei'Gandhi 
Nagar Highway. Chharodi, Ahmedabad-382 461 

6 Old Govt College Campus. Railway Road, 

Opp Liberty, Kamal'132 001. 

7. Rain Basera Building, Khalini. Shlmla-171 002. 

8. N S S.S, Kalyana Kendra No. 293, 39th Cross, 
6th Block, Jayanagar, Bangalore-560 082. 

9 Kaloor. Cochln-682 D17. 

10. Sanchi Complex, Opp Board of Sec. Edn,, 
Shivaji Nagar, Bhopat-462 016. 

11. MSFC Building, 270 Senapati Bapat Road, 
Pune-411 016 

12. Sunny Lodge, Nongthyammai, Nongshilliang, 
Shillong-793 014. 


17. Bikash Bhawan, 4th Floor. North Block, Bidhan Nagar, 
KQlkata'7QQ 091. 

16 No. 2, Azad Bhawan Road, I .P. Estate, New Delhl-11D 002. 

19. SPMR College ot Commerce, Canal Road, 

Jammu-1 BO DPI. 

20. Mantoo House, Raj Bagh, Near Masjid Al-Farooq, 

Srinagar-190 008, 

21. 6-A. Municipal Road. Dehradun-248 001. 

22. 457/A. Ashok Nagar. Ranchi-B34 OOZ. 

23- MBB College Compound, P.O. Agartala College, 

A9artala-799 004. 

24 Lalbuaia Building, M G. Road, Khatia (Near Central 
YMA Off.) Alzwal'79B 001. 

25. Gairigaon, Tadong, Gangtok-737102 

26- Gracy Home. Opp. Police Outpost, Chingmeirong, 
linphal-795 001. 

27. 'Hornhill Complex', 'C Sector (Near Central School) 
Naharlagun, )tanagar-791110. 

26. ITI Building, Bulepur, Khanna-141 401, 


Shfllong-793 014. Oistt. Ludhiana. 

13. C-I.lnstitutional Area. Bhubaneshwar-751 013. 29. NH-39. Opp. Dzuvuru (MHON KHOLA). IOC 

14. SBctor-70, Doorshiksha Sadan, Flat Nos, 79-86 Kohima-797 001 

Patel Nagar, Mansarovai, Jaipur-30Z020. 30. Rest House and EM. Office Hall, Sector-l. 

15. C.l.T Campus. Taramani, Chennal-600113. Shankar Nagar, Raipur (Chhatllsgarh). 

Director (SR&E) 

Visit us at: www.ignou.ac.in 
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CLASSIFIED ADVERTISEMENTS 


SMT. PARVATIBAI 
CHOVVGULE CULTURAL 
FOUNDATION'S COLLEGE 
OF ARTS AND SCIENCE 
Margao Goa. 403 601 

Applications suiing full name, address, 
age with date oJ birth, cducattonal 
mraUftcaiions ttVc\n\ S S C on'A.ards v'-Uh 
marks and percentage securcdl, experience 
etc are invited for the following posts ol 
l.eclurtTS for the academic year 2003- 
200-i. 

First ,Adt ertisement 

Full Time Lectures (Total 9 posts) 

(Reserved lor S C 'ST Children's of Treedom 


Fighters 0 U C. i 

2 fwis 

Chcmii/r, iit\-or^onie) 2 pt^lS 

/post 

Zou/vg\ I post 

6Vc*yf>.<v I /KJ.vr 

£rtjr//.vyi 2 posts 


(One post in Stud> Leave Vacanc)) 

Leriurr Basis 

PhvMcs. Botanv. Ocograph). Ceolog). 
Economics. Soctolog>. French. Hindi. 
Mai’Jthi. rompiitcr.-Vpplicaiions tV'ocationai). 
F: I cc ironies [-quipmcni ^lalnte nance 
(V ocuiionai) 

.All the posts advertised tvifi be Filled oiilv (f 
the workload warrants. 

Quuliju itlions ■ 

1 Good academic record with atlcast 55'’.> 
of the marks or an equivalent grade ofB 
in the 7 ptunl scale with letter grades 
O.A.H.C.D.E &. F at the Master's decree 
in.ima Foreign fniversiiv tn t.hc relevant 
subject. 

2- (.'andidaies should have cleared the 
eligibiiilv lest iN t T S F T 1 ftir 
lecturers conducted by U.G C . 
t .S I R or similar lest accredueJ bv 
the I' (J.f . 

Scale I'f pav. term,'. &. condinuns o! 
service arc those laid down by the Goa 
Liniveisily. D tree I or ate of Higher 
Fdocaiion. Fanaji and other competent 
auihoniies from time to lime. .Applicants 
who arc already employed slialJ forward 
their applications through proper channel 
and shall account for breaks, if any. m 
their academic career 
If Mjiiahic S (■ 'S.T.'Children’s Ol 
Freedom F igfUer,'.. O B C candidates from 
the stale of Goa are not available, 
candidates from open category will be 
considered for appointmertt for one 


academic year on temporary'.'coniraclual 
basis and the candidates so appointed will 
have no legal right or claim on the said 
post next year. 

Applications completed in all respects, 
along with cenified photo-copics of the 
statement of marks of all public 
examinaiums from S S C onwards. 
Certificates if belonging to S t'. S T 
Children of Freedom l ighters OBC 
category from competent authorities 
should reach the undersigned within 
15 davs from the date of publieation of 
this advcriiscincni. 

l>r. A.S. kanadt 

Date 1*1 iTp 2lK):' PRINCIPAL 


Vdm 

7Tn^/^Tf^/200T/269 

12-05,2003 

^ CtM 

f7T*T*n f»vm ^ «ni*rT<nF « ^ 

rjfK irTj hrvTTrri Tn ^ rn 

i(, Oft ^ Mmnw 

hjro ^1 Fwffm v»n ioo oc 

(*7^ :nK 

^rwz ^ riT ftaraf^iiiMo ^ 
^Tn rfnkdS n «'n-t t 

iFt-rr ftm i 

- wno-rs'ttsoo 

fHamqr q|iqfn:- 0 CFRTtm/ 
p wraid s^r=^ srum 

qfTTm 1 fafTT^rvm 

ctH? q? qre-sTO arq vtifliu ^ 

f^Tpa rn tw vnf vr i xj, 

TTr.rii # fenitAirA ^ jh^wt 

Tffqqrd qrnmn frbh. q^wt 

'Tt .smyq* ^ 1 q 

mw fen V .11,12.93 Tsqr qq.JqtR ^ 
twqr ^ STOW fe=nw 3!-t2 2002 wwr qf-t^ 

^ FTO qqxi aim qrf feqj ^ T# ^ 

q6wi H ^ i I t^JTian^Tf 

dmrvHal qiiA 

^ q^w 3Wi®l qnRi srfimd ifhni 


.Murgaon i'ducation .Society's 
COL1.Iv(;E of ART-S & rO.VI.MFHf K. 
7 jiarina(;ar. coa 

REQ\ IRKD 

Murgaon HducaiionStKieiy’sCullcyeol A'ts 
& Commerce mviics applicaiions from live 
Indian Njtii}i}j).s Joi the posi of PR1N( D'Al 
and LFCTURFRS as follows 

Full Time I’osis 


1. 

Principdl 

(Oivcn CateeoTy I'osii 

2 

leclurer in 

l Keserv t-d | m 1) 11 f i 


Soeiologv' 

(Ses'i'iul Adveilisenk'iiH 

i 

Lecturer in 

iKesCl V eJ tbi lJ f J (' ' 


Psychology 

(Secoiu! Ajvci li.seiiK-i!i i 

4. 

Lecturer m 
Fconomics 

Mlpcn 1 . a!cg-.»\ 2 

.S 

l eduier in 

CnrnnKTCf 

((ipeii t aitgi'i> 2 Piis’.-'J 

(- 

1 edure'm 

iRevcvv ed foi r > H (' ' 


Konkam 

(Secoru! Advei Ii'C'ik 'm ( 


1 eciurei m 
Maihcmaik' 

(l )pcn ( .I'CiJ'*' \ I'O'I ' 


I.ecture Kasiv Potts 

s 

Lecturer m 
hcDnonHC,-. 

((>|VCii 1 Jlegorv I'..', 1 

u 

1 eciui ei in 
Ihiui; 

il Ipvi' » ..u-'.;'>1'. I'ms', ' 

10 

I ecluTCT tn 
MataOi; 

11 >pen 1 .iieg"; v I'ms’ 


t^ualincalinns lur Principal'v Pusi: 

t jj \ Mavirr'-. I Vcicc vs I'l' .li IlmvI ii-i'k.'s 
or (K cquivalcn: uiade .u 11 mi ri'c 7 
point ^cule wr,!; leiu-' liiJ.ie A H- 
C. If f- \ 1 


(b) Ph H s'f esiuivjiem iiii-iiiiM jin-n 


(C) (II 

lor ProtesM" yiadt' 1. 

>!al 


cxperu-iuc ol l''yea^^a: 1 d 


IIM 

For Ktader gia.k- !t“ '.Car;. 

0 i' 


icaclimg research in ( iuvims'I 

■es 


College i.*v iTislilu’.ioii.v 



QualiFications for l.rciurerx P»s|s: 

! Mavtcr'v degree v\;!li jilcavi 'A-S 

marks ov tlh.' appruprrjsc .'ihice; .x a 
giKul acaiieifiic ifs.(!rsJ 
2 u| Passed N(;l Si T .'onJucltM! Ivy 
UG( 'CSlR'l 'nivci sitv l ecovru/ed 
bv I GC ll candiilatc.s passed M I 
•SliT arc iioi avjilahic, 'he ivo-.i si;|! 
he filled up on purely lemiMuarv 
ba.sis for a perunJ i,it one acjdennc 
year by appuintinc crmdulaies 
fulfilling otiici consiiiHuis ol 
minimum qiijltl'itaiions 
b) Those candulales who have clcuied 
NFT SF-T bill noi come lioni reserve 
category may be eonsuleicil lot 
appoiiilnveni on purely tenifu.rary 
basis for one aciidciinc year if liuind 
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suitable and il no suitable reserved 
category candidates arc available for 
the posts advertised third time. 

pay SC.'AI>ES: For the post orPrincipal and 
I ecturers art as prescribed by Goa Universiiy/ 
I j{ iC/Ooa Government form time w time 

UF.NERAl.: 

I Persons already employed should 
forward (heir applications through 
piopcr channel 

^ Any break in service should be 
aecounicd lor 

^ fhe posts wilt be filled up only if 
workload warrants. 

4 Nalvirc of posts and service conditions 
mj\ vary as per Goa Universiiy'Goa 
(nnemment orders in force from time 
111 [iiirc 

^ Incomplete applications may not be 
coiisnlered 

Applications clearly slating the Name. Age 
arid liill details ol academic Qualifications 
iriiiTi SSC onwards indicating the subjects 
olfeicd. the marks scored and class'division 
obtained at all public ciaminaiions. leaching 
evpcnci'cc etc along with certified true 
copies of iiaiemcni ol marks certificates' 
lesiimomal including caste ceriificavcs issued 
hv conipeieni auihonly of t.ii:ia (iovemmeni, 
should rcuchihcSl-CRi-TAKY.MlfRGAON 
ll>i;(.A[ U)N StK'lI'TY. C /0 MFS 
( Ol 1 I til Of ARTS A ( tlMMKKCri. 
n ARINAtiAR, ijOA- 40.! ■‘Jt.i, wilhio 
I 5 da? c liom the date nl publication of this 
jil\ Cl iiscfiien: 

(D. A. KamaO 

PKINCIPAI 


The Ka^al Education Society's 

I).R.MANE 

MAHAMDVALA\.\, KaCAL 
l al. Kagal. Disc Kolhapur. 

(.MTiliaicd to Shivaji Universiiy. 
Kolhapur) 

w anted 


\ppiiLj|i.)n^ are invHcd from eligible 
v.iTulidjio lor the following posts 


UfMgn-jlion 

Total 

Posts 

Open 

Pos(.s 

Reserved 

Posts 

.A| Lecturer 

1 fnglish 

l-F T 


(a isni.i 


^n/l• lhai \Hc poiti, arc 

uniivr Special Recruttncni Drive. 


Roman figures in the bracket show the 
number of limes the posts have been 
advertised 

If particular reserved candidalcs are not 
available then other candidates will be 


lemporanly appoint^ for one academic 
year only. Such appointed candidates 
will have no c)aim or legal right on the 
said post, if particular reserved 
candidates become available during the 
next year/s. 

3- Reserved candidates who are domiciled 
out of Maharashtra State will be treated 
a.s Open Category candidates. 

4 Reserved candidates arc advised to send 
a copy of Ihcir application to the Deputy 
Registrar. Special Cell, Shivaji 
University, fCothapur-416 004 

5. F.ducational Qualifications, Pay Scales 
and Service conditions will be as per 
rules of Shivaji University, Kolhapur 
The details regarding Educational 
qualificaitons will be supplied to the 
candidates along with application form. 

6 Those who are already in service should 
apply through proper channel. 

7 Incomplete application will not be 
cnlcrlained 

K Apply giving tuH particulars within 
Fifteen days from the date of publication 
of this advertisement to the undersigned. 

Place - KaGAL 

Date - 17 May 2003 

Shri. V. D- .Mane 
SECRETARY 

The Kagal FuJucaiion Society, Kagal 

.Shri. P. N. C'hougale 
PRINCIPAL 

D R Mane Mahavidyalya. Kagai 


WANTED 

Sanji> ani Rural Education Society's 
COLLEGE OF ENGINEERING 
KOPARGAON 

Kopargaon DistL-Ahmednagar 
Pin-423 603(MS> 

Phone No. (0242?) 222862. 223362 
Fax-222682 

E mail-srescoe(arcdiffmail-Com 
IDNo.PU AN/ENGG 026 (1983) 

APPLK'ATIONS are invited for 
THE following POSTS -200>4>4 


PamcuUrs Open bC ST 

DT 

NT 


Tout 

Pniii'ipal Ul 

- 

• 

• 

01 

Cisll Ea|iBrcrin| Departmest 




Professor - 1 

- 

- 

- 

01 

Assi I’ruf 1 

- 

- 

1ST 

02 

[ CCIUITI 2 I-SC 


t(B) 



ElectronlcB E.ngtnrertnt Departmeut 


04 

pTOfcSSOI 1 

• 

- 

1ST 

02 

Asst Prof 3 2 

1(A) 

- 

- 

04 


Particulars Open 

SC.'ST 

DT NT 

Total 

Lecturer 2 

1 

1(A) 1(6) 

IC»C 




ISBC 

laformadoa Tcchnotogy 


07 

Asst. Prof. 1 

- 

- 

01 

Lecturer 1 

l-SC 

1ST - 

03 

Mechanical engineering Dcpnriinent 


Professor 1 

2 

- 

03 

Assl. Prof 

2 

HA) - 

IOBC04 

Computer EnglnecriBg DcparliTMnI 


Lccluier 

1 

- 

1 SBC 02 

Professor I 

• 

- 

01 

Assi. Prof 1 

1 

- 

1ST 03 

Lecturer 1 

t 

. 

02 


QUALIFICATION & EXPERIENCE 

As prescribed by University of Pune and All 

India Council ForTechnical Education, New 

Delhi. 

TERMS AND CONDITIONS 

1. Pay Scale and other conditions of service 
for the above posts will be as laid down 
by the University of Pune. Direcior of 
Technical Education M. S Mumbai and 
AlCTE. 

2 Reserve category candidates should 
send one copy of their application 
without enclosing testimonials to 
Deputy Registrar. TReservation Cell I 
University of Pune. Ganeshkhind 
Pune-7 (MS) 

3 Applications with complete bio-daU 
along with attested Xerox copies of 
lesiimonials should be sent to The 
Secretary, Sanjivani Rural Education 
Society, Kopargaon within 15 days 
from (he date of publication iif 
advemsemcni 

A-D. ADtrc S.G. Koihe (ML.A) 

SECRETARY CHAIRMAN 


Diocesan Society of Education 
ROSARY COLLEGE OF 
COMMERCE & ARTS 
NAVELIM. SALCETE 
GOA 403 707 

APPLICATIONS ARE INMTED FOR 
THE FOLLOWING POSTS 

1. Lecturer in Accounts &. Commerce 
3 Posts (Contractual basis) 

2. Lecturer in Accounts & CoTTHncrce 
I Post (Study Leave Vacancy) 

3. Lecturer in Economics 

I Post (Contractual basis) 

4. Lecturer m Psychology 
1 Post (Lecture basis) 

5 Lecturer in Konkani 
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1 Post (Lecture basis) 

6. Lecturer in Business Law 
1 Post (Lecture basis) 

7 Lecturer in Kindi 
1 Post (Lecture basis) 

8. Lecturer in English 

I Post (Leave Vacancy) 

9. Lecturer in History 

1 Post (Maternity Leave) 

10. Lecturer in Mathematics 
1 Post (Lecture basis) 

11 Lecturer in C ompuler Science 
(Self Financed) 

6 Posts (Contractual basts) 

12. Lecturer in Management(ScirFinanced) 
J Posts (Contractual basis) 

13. Computer Instructor (Self Financed) 

3 Posts (Contractual basis) 

(ALL THE POSTS ADVERTISED WIL L BF 
FILLED ONLY IF THE WORKLOAD 
WARRANTS AND SUliJEK'T TO THE 
APPRON'AI FROM THE G. V. AND THE 
OOA GOVT ) 

Essential QualificalioBs: 

1) Master’s degree in the rele\ ani subject 
with at least 55®g marks or its 
equivalent grade and good academic 
record. 

2) The candidates must have the Master's 
degree as well as Bachelor's degree m 
the same subject for which he is being 
appointed, unless he has passed the Post 
Graduate examination under the change 
of faculty scheme 

3) Candidates should have cleared the 
Eligibility Test for Lecturers conducted 
by IJGC CSIR such as NET SF-T G ATL 
or similar test accredited by LTiC, or 
passed M Phil or awarded Ph D. or 
submitted thesis on or before 31.12 d3. 
In case candidates hav ing passed the said 
Eligibiliry Test are not available, or are 
not suitable, candidates fulfilling other 
conditions would be considered for 
appointment on purely [emporary basis 
till the end ofihc academic year 

-J) All other requirements prescribed by 
L’GC, Goa Urjvcrstiy and Goa 
Govcmmeni. 

For Management : M.B.A > M. M. b 
For Computer Science : 

(Aj First class B.E/B Tech,in iherelcvanl 
subject having consistently good 
academic record. 

OR 

(B) M.E/ M. Tech in the rclcvam subject with 
53% maiLcs and good academic record. 

OR 

(C) M C A. or M-Sc. in the relevant subject 
with 53% marks and good academic 
record. 

For Compuler Instructor : University 
recognized Post Graduate diploma m 
Computer Application fPGDCA) 


Service CendltlsBs: As prescribed by 
the Goa University, UGC, Oir. Of Higher 
Education, Govt, of Goa and other 
competent authorities. Persons who are 
already employed shall send ihcir 
application through proper channel. 
Break in service, if any. should be 
accounted for. 

Scale of Pay for full time lecturers &. 
others: 

As per the provisions of ilie Goa 
Government C'oniraciual offers for self 
llnanccd courses Lecture basi$ Rs 125 per 
lecture as per the Goa University 
ordinances 

- The right not to fill up the above 
mentioned posts is rc.servcd 
Applications alongw iih attested Xerox 
copies of all ccnificaics should reach 
the undersigned within 15 days from 
the date of publication of the 
advertisement 

Sd- 

SEf'RETARY 

nioctsan SocLtty of Education 
Bishop's House, .Aliinho 
Panjlm. Goa 403 001 


ANNA I NIV ERSITY 
CHENNAI-600 025 

Advcmsemcni No (H)2'PR-14.'Rect '2f>03 
Dated 20 5 2003 

.Npplicaiions arc invited in ihe ptcscribed 
form for the following teaching p<*sis m the 
Centre for Biotechnology. Ramaniijan 
Computing Centre. Department of Media 
Sciences and Centre for Professional 
Development Educatnin of this University a; 
Chcnnai-bOO 023. 

Details of posts - 

1 .Assistant Profcsstir i R.«. 120(K)-J20-1 X3<X)s 
toBioicchniilogy and fii ) Media Sciences 
and (lit) Inforrmiion Icchnology (Dual 
Degree pTogrammey 

2. Lecturer (Rs 8000-275-1 J50tj) 

(ij Biotechnology <ii) System Programmer 
(ill) Media Sciences and (iv) Infurmaiion 
Technology (Dual Degree Programme i 

Contract appointments on Time Scale of Pay 
for a specified duration under Contributory 
Provident Fund will be made for the above 
positions 

A tcsLpreiimmary selection may be made fur 
short listing the candidates for the above 
posts, in case a large number of applications 
are received for any post 

Application form together with information 
and instructions to candidates containing 
the details of prescribed qualification, field 


of specialization and other particulars can 
he had from the Registrar. Anno University. 
Chennai-25 from 28.5,2003 onwards on 
request accompunied by a Demand Draft 
for Rs.500/- (Rs.l25/- for SC/ST 
candidates) dated nut earlier than 
28.5.2003 drawn in favour of the 
Registrar, Anna University, rhennal-25 
together with a self-addressed envelope oi 
size 22 X 10 cm stamped to the value oj 
R& I5i- 

The last date liir receipt of coniple(et.l 
applications is 16.6.200.1 till 5.C)U p in 

KKGlbTHAH 


MAR ATHANASH S C0LEE(;E 
OF ENGINEERING 
KOTHAMANGAI.AM. KERALA 
(686 666 ) 

Applications arc incited fni ihc short 
term anticipated vacancies in -Mar 
Alhanasiu.i! College of f ngmcerinp 
KcvVhanvingalaiTi 
I. Lecturer m Conrpuier 

Science* I'nginccring 1 Ni> 

2 Instructor Cjr II in Vtcchatijejl 

I'ngineenng Oeparimcni I St. 

3 l')Tafisman '.ir II in Slechanieal 

Engineering Ikpjnmcii: [ So 

Qualification.'), scale i'>l pa> and age will 

be as pel the noinw prtsenhed h> the 

A I C T F , Mahainia i taiulhi I -nn ersii.,. 
P S C. and Kerala (Jm iTnnicni Lt the 
posts of Iccturci, In.slrucio' Gr II ,ir,d 
Draftsman 

Application forms ami i,iiher Jclaiis can 
he had from the Pnrivipul, Mar 
.Alhanasiu.s College ol I rig in ec ri rr g. 
Koiliamangalam (bhf- hbh). Keiula on 
payment of Rs. I 00/- in person or h> U.D. 
drawn in Ihr name »f (hr .Serrelary. 
Mar .Athanasius C/ollegr A.s.«ocia(if>n. 
Kolhamangilam with a sell addre.sscd 
envelope 23 x ID cm. affixing postal 
stamp worth Rs 22'- for registered pv^st 
lolled up applications should reach the 
Sccrciary, Mar Athanasius College 
.Associaliun, Kothamangalam with its 
30 days of the date ot pubiicauoii ot ihe 
adveriiscment 

Kothtmangalam, .SFCRFl ARY 

19-05-2003 


ATTENTION UNIVERSITIES ! 

Universities are encouraged to 
send their Convocation Addressee for 
publicatitHi in tbe UniversilyNevirs.T^e 
At^re^sbould be Kht to the Ediior. 
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'drd 


Institute for Development and 
Research in Banking Technology 

(Established by Reserve Bank of India) 


www.idrbt.ac.in 


Recruitment for Faculty Positions 

Insiiiute (or Development and Research in Banking Technology (IDRBT), is the premier Institute in the country, 
undertaking the tiighest quality o( R&D apart Irom providing Education. Training and Consultancy services to 
Banking-'Financial Sector. The local areas include Payment Systems, SecurityTechnologies, Standards and Prolocols 
for Financial Messaging, Data Warehousing & Data Mining. Knowledge/Technology Management and Web Based 
Learning The institute is managing and operating the Closed User Group (CUG), INdian Financial NETwork 
(INFINET) a blend of VSAT and Leased Line Networks, networking all the ma|Or Banks/FIs in the country. The 
INFINET Network hosts a variety of inter & inira-bank applications. IDRBT is also the Certification Authority under 
IT Act 2000 

The Educational Initiatives of the Institute include Executive Development Programmes (EDPs), M.Tech. IT (with 
specializalion m Banking Technology & inlormation Security) m collaboration with University of Hyderabad (UH), Ph.D, 
programme in collaboration with llTs/UH elc- 

The Insinute rs atso proposing lo iauncn One-Year Full-Time Post Graduate Programme in Banking Technology 
Management i'PGPS'^Mi along with Two-Year E-Learning Programme for Professional Bankers. PGPBTM. aims at 
imparling ir-deplh knowteoge of various facets of technology management with innovative lesching methodologies. 

iORBT ncv. iow.'es applications from suitable candidates for the following positions:- 


Position 1 

Scale (Rs.) ^ 

Criteria 

Professor 

'5J0C-5DC'-22400 

Ph D. in iT.'CS or related areas and Mm. 10 yrs. teaching/ 
research.- professional experience ol which 3 yrs. at the 
(eve! o! Associate Prof, or equivalent, leadership and 
innovation qualities and publications in reputed journals. 

Associate Professor 

*ti‘'.0:-4uh-5!u00C 

=*h.D. in 'T'CS or related areas and Mm. 8 yrs. teaching/ 
research, professional experience of which 3 yrs. at the 
ieve: of Asst. Prof, or equivalent and publications in 
reputed journals. 

Asst. Professor 

' 2000-51830: 

Pn.O. m IT'CS or related areas and Min. 3 yrs. leaching 
research, professional experience. 


Criteria relaxable in case of candidates with outstanding research background and/or relevant experience. 


Canai'jaies wAh M Tech. Post Graduate Qualifications m iT CS with relevant experience and pursuing research can be 

ronsidered tor recruimeni lu Term Based Positions as Faculty Research Associate (equivalent to Senior Lecturer) 
or Research Officer (equivalent to Lecturer} oependmg upon their skil! sets and experience. 

The ir\stnule offers afnaclive remunera!:on and hberat perks such as lFC. Leased Accommodation, Reimbursement of 
'feiephone Conveyenoe Me jicai. fvewspaoer ^oans for Housing Vehicle etc. In addiUon. the Institute also offers scope 
ior providing consulting services tc Banking Financial Sector 

Visiting Facultv/Consuttants fFacuftv on Deputation): Academicians from reputed Inslilutes.'Universities or 


Prolessionai bankers with relevant experience can apply (or Visiting Facully/Consullants (Faculty on Deputation) 

positions During the period, they will be eligible lor allowances (including Visiting.'Deputation Allowance) and consultancy 
income as pfir applicable rules ol the institute. 

For details regarding recruitment to other Term Based Positions i.e. Research Fellows, Research Associates. Project 
Managers (INFINET/ Mail Messaging Services'Certification Aulhorlly), Project Executives (INFINET/ Structured Financial 
Messaging Solution/ Mail Messaging Services Cerfilicalion Authority). ProjecL'Systerns Engineer, please visit our website 
www.idrbt.ac.in 

Interested candidates can apply lo The Director. IDRBT. Castle Hills, Road No. 1. Masab Tank, Hyderabad • 500 057 or 
e-mai! to recruit2003@idrbl.ac. in within one month from the date of publication. 
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Name of Courses 


Affiliating University 


■ PGDIvI VI i 

• (3 VI1 

■ PGDCA (2 VI) 

■ PGDMSM (lyr) 

• MIS (2 vO 

■ BBA (3 VI) 

■ BCA (3 vii 

• LLB (Integrated) (&vi> 

■ B Ed. <1 yi) 

- B Lib, & IS tl yi) 

• LLB (3 VI1 


AtCTE 

.AICTE 4 UPTUi 
iAiCTE 4 UPTU) 
{A>CTE 4 UPTU) 
(CCSU. 
iCCSU' 

(CCSU. 

'>CCSU' 

ICCSU'! 

iCCSU; 

,CCSU\ 



R £■! 11 k e d 

1 n 

I N D 1 A 

Among Top 35 B- Schools 


C^ro wth is 


A 



oi^r 


IME )i8b taken several landntark 
steps ic;waiUs beiruinmg one nl 
the hnesi institutions in India 

JME IS tanked 29T)t amongst 
Inrlias Most AtJntirecI B Schocls 
\>V Business Barons iJan 2003), as 
pet siiicly conducted by "Tliylor 
Nelson Solres Moilc (TNS Mode)" 
(ihe world s second largest 
marketing research coinpnnv), 
ranked 3rd in U P faftor JIM, LKO 
and IMT. G2B ) Also by 
COSMODE Busin ess-Today 
Survey (Aug 4. 2002) as 29ih 
ainonrj best B-School.s in India 


Institute of MANAqeiviENT EducATioN(societyi 

i .'6. Mj'o G. T. Rojci. S--3--.icaoao. GnaziaDarr 203tX)5 iDeltr - U.R 6orderi. Tel.; 0120 - 262142J, 2521*125 Fa* : 0120 - 2625070 
L-"-.:*?' . .meia>ncrf.vsni.nt;i.=r. 'mc-soci(Wael3.v«nl.nel.in. Wcosne : hr,p;».^v*vw uTtesaf'-'trTbaa.Ofg 


* Institute of Management & IT * IME Law College ■ IME College of Education 


AICTE 


Tr>e above courses are aPMiaied lo S approved by one or rr>ore ol Ihe folkwing 
All India Counc:i (or Technical Education Ch Charan Singh Universily. Meerut QQID U P Technical Universily Lucknow 


Published by Dr. M. Coswamy, on behalf of the Association of Indian Universities, AlU House, 16 Kotia Marg, New Delhi-110 002 
Crams: ASINDL. Phones: 23230059. 23232429. Fax: 011-23232131, E-.Mail: aju(a:del2.vsnl.nei.in .Website : http://wwwjiuweb.org 

Primed by New Untied Prt>ces.s. .4-26, Ph-M, Narama Indl Area. New Delhi-) 10028, Tel 25709084, 25709125 








